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By Thomas Shultz 

2020 was a year for the record 
books for many reasons, but the 
stock market has experienced an 
especially wild ride. From its sharp 
downturn back in March to its   
record-breaking recovery, the  
market has proven once again that 
the only thing predictable about 
the market is its unpredictability. 
 
That unpredictability can make  
investing daunting, however,     
especially as you're planning for 
the future. While nobody knows 
exactly what 2021 has in store, 
there are 4 investing moves you 
should make no matter what. 
 

1. Secure Guaranteed       
Income 
 
A recent study by the University of 
Pennsylvania's Wharton Financial 
Institutions Center found that by 
purchasing an annuity before the 
age of 67 could create a stream of 
secure lifetime income for 25% to 
40% less than it would take to  

generate the same income from a 
traditional portfolio of stocks, 
bonds and cash using the 4%  
withdrawal rule.  
 
A fixed annuities income stream is 
also guaranteed for life, no matter 
how long you live.  Most compa-
nies today allow you to start or 
stop the income whenever you 
like, giving you    ultimate flexibility 
in retirement based on your ever-
changing needs. 
 
The biggest reason why now is the 
time to purchase an indexed      
annuity with an income rider is   
because as interest rates continue 
to decrease across all spectrums, 
so do long term payouts on        
annuities.   
 
If you are planning to retire in the 
next couple of years, then          
inevitably you will probably be   
purchasing an annuity for income.  
By purchasing it now versus    
waiting, you will 

Cont. next page 
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likely be able to use 10% to 15% less capital to 
generate the same lifetime monthly income 
amount.  

2. Keep Investing For The Long Haul 
 

The stock market can experience extreme ups 
and downs in the short term, but it tends to be 
fairly stable over the long run. So, as you're    
thinking about how you'll invest in 2021, make 
sure you're keeping a long-term outlook. 

A long-term investment approach involves invest-
ing in stocks and funds that you believe will stand 
the test of time. These could be broad-market in-
dex funds that track the major market indexes 
such as the S&P 500 or the Dow Jones Industri-
al       Average, or they could be individual stocks 
that are solid enough to withstand market volatili-
ty. 

No matter how you choose to invest, try not to get 
caught up in how the market is performing right 
now. The stock market could experience more 
volatility in 2021, but as long as you're taking a 
long-term approach, that shouldn't affect your 
strategy. 

3. Check Your Asset Allocation 
 
Asset allocation refers to how your money is     
divided between your different investments. You 
likely have a mix of stocks, bonds and annuities in 
your portfolio, and it's important to find the right 
balance. 
 
The older you get, the more conservatively you 
should be investing. That's because if the market 

crashes right before you plan to retire, that could 
derail your entire retirement. On the flip side, if 
you still have decades until retirement but you're 
investing primarily in bonds with little to no money 
in stocks, it will be much harder to reach your   
investing goals. While your money will be more 
protected against market volatility, conservative 
investments typically don't see nearly as much 
growth as stocks. 
A good benchmark when it comes to asset        

allocation is to subtract your age from 100. The 
result is how much of your portfolio should be   
invested in stocks. If you're 45 years old, for     
example, subtract that from 100; the result is 55. 
So approximately 55% of your portfolio should be 
invested in stocks, and 45% in annuities and 
bonds. 
 
By checking your asset allocation each year, you 
can make sure you're investing aggressively 
enough to reach your goals, but conservatively 
enough that you can still retire even if the market 
takes a turn for the worse. 
 

4. Make Sure You Have A Healthy     
Emergency Fund 
 
If 2020 has taught us anything, it's the value of a 
well-stocked emergency fund. Unexpected        
expenses and job loss can happen out of          
nowhere, and an emergency fund can help keep 
your finances on track. 
 
When you have at least three to six months' worth 
of savings set aside for emergencies, that can  
also help protect your retirement investments. 
Tapping your retirement fund before you retire 
can result in some hefty penalties, not to mention 
the fact that withdrawing your savings makes it 
harder for your investments to grow. 
 
Even if you have a stable job and don't expect to 
need your emergency fund in 2021, it's always a 
good idea to have some extra cash on hand just 
in case. 
 
This year has been challenging for        
everyone, and nobody knows what to     
expect in 2021. But with these 4               
investment moves, you'll be on track for a 
brighter financial future. 
 
If you’d like to see what retirement could 
look like for you, we would love the chance 
to show you our skills!      

   Thomas Shultz 
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After 3 plus years with our company, Lillian McCord has    

decided to spread her wings and pursue other passions in 

her life. 

 

We want to say thank you to Lilli for her dependability,     

support, and hard work that she has given so many of us 

here at the AZMedicare101.org and the LyfeAdvisors family. 

 

She will surely be missed but we are excited for her next 

chapter in life and wish her nothing but the best! 

 

Please make sure to call the office at (480) 626-0296 with any 

service issues or challenges. 
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We appreciate your referrals! 

Your referrals are gifts to whomever you refer. By making a 

referral, you are giving them a chance to make a difference 

in their financial future. Thank you for helping spread the 

LYFE Advisor’s message. 

AZ MEDICARE 101 IS NOW LICENSED IN ALMOST EVERY 

STATE IN THE COUNTRY GIVING US THE ABILITY TO HELP 

FOLKS NAVIGATE THIS MEDICARE MAZE NATIONWIDE! 

 

IF YOU KNOW SOMEONE THAT COULD USE OUR HELP 

GETTING READY FOR MEDICARE, WE WOULD GREATLY 

APPRECIATE THE BUSINESS! 
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I want to first say hello and that I am excited to be 
part of the LyfeAdvisors and AZ Medicare 101 
team! 

I guess I have really been a part of this team all 
along, as I am Thomas’s wife, Coralyn. 

As most of you 
already know, 
Thomas is 
ALWAYS 
working, and 
going forward in 
2021 in order for 
the business to 
take the next step 
I have decided to join the team full time. 

Thomas has been begging me for years to work 
here, but I really enjoyed my previous job working 
for First American Title.  I have been in title and 
escrow since moving here to Arizona.  It was 
difficult to leave behind the team of people that I 
had worked with every day for the last 8 years but 
Thomas and Rita tell me how wonderful all our 
clients are and I’m excited to get to know each 
and every one of you! 

This isn’t my first time working in Insurance and 
financial services, as long ago when Thomas first 
joined the industry he and I worked together.  I 
was in charge of the same thing I will be doing 
here, claims, applications and securities 
processing. 

With the beginning of the new year, some new 
changes are taking place as well in the Medicare 
world. 

The government has tightened the 
rules relating to HIPPA and services that can be 
rendered by the agent or broker. 

Most policy changes now require without 
exception that we have the member on the line so 
just as a heads up, if you do require our help from 
a servicing standpoint, be ready for the 3 of us 
(you, me and the insurance company) to have to 
be all on the call together. 

Most issues and challenges typically come from 
the prescription drug world and some of these 
companies customer service departments will spin 
you in circles. 

Also, due to the pandemic, most companies now 
how outsourced 100% of their back office support 
overseas, and almost 100% of these support staff 
are working from home, which means tons of 
dropped calls and people not really knowing what 
they are doing. 

So, patience with us on trying to get these issues 
solved would be greatly appreciated :) 

The first thing I plan on tackling here at 
LyfeAdvisors is getting our securities clients 
updated.  The new year has brought an exciting 
change that Thomas will be discussing with you 
soon and I will be spearheading this for the 
company. 

So, if you have assets with our firm, you will be 
hearing from me in the coming days. 

 

   Coralyn Shultz 

Coralyn’s Corner 
Every month, my corner is to keep you updated on changes in our world, 
AZMedicare101.org and LyfeAdvisors.    
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As we settle into our 
new office home here 
in the Paseo Village 
Shopping Center, we 
are fortunate enough 
to have two 
restaurants within 
walking distance. The closest one to our 
office is Luci’s at the Grove. This restaurant 
opened in July of 2019. 

It is a combination of the original Luci’s Healthy 
Marketplace, Splurge and Pomela at the 
Orchard. This concept began in 2009 by Ken 
and Lucia Schnitzer. Ken is a Phoenix native 
and started working in the restaurant business 
in his parent’s company, Custom Food Service. 
Eventually he took over their business. After 
his wife, Lucia, survived breast cancer they 

decided to open a 
restaurant that 
reflected her good 
health, happiness 
and friendship. 
What they had 
been through with 
her ordeal gave 

them a new perspective on life.  

Luci’s Healthy Marketplace serves breakfast, 
lunch and dinner with a coffee bar and grocery 
store. Splurge is the ice cream shop offering a 
wonderful selection of gelato. In this same 
location is Pomelo at the Orchard. This is a 
more upscale restaurant but still with that easy 
going atmosphere. Here you can find American 
food with an Arizona twist.  

The concept for Luci’s at the 
Grove was to take all of their 
favorite things from the original 
and put them into one location. 
The Scottsdale Luci’s is open from 
7:00 am to 4:00 pm serving 
breakfast and lunch. 

 
The menu has wonderful breakfast 
items with my husband’s favorite 
Funky Monkey French Toast and 
my favorite the Breakfast Fritatta. 

 

The lunch items are burgers, salads, 
sandwiches and power bowls. 
There is a Supper Time menu 
starting at 4:00 pm. This includes 
sharables, pizzas, salads, and 
specialties such as Chicken and 
Cheddar Biscuits. There is also a coffee bar 
with great coffee and signature juices and 
smoothies. Completing the coffee bar is fresh 
baked cookies, pastries and cakes. 

I have the pleasure of the wonderful aromas 
coming into our office every day. I constantly 
find myself feeling hungry. This is definitely a 
one of a kind restaurant in the Scottsdale area 
and worth your time to try it out. The next time 
you come to the office, schedule that 
appointment so you can take advantage of the 
breakfast menu before or the lunch items 
afterwards. 

Rita Henderson 

 

rita’s reVieWs 
Every month, my husband and I enjoy trying out places to eat.  This 
month we enjoyed our new next door neighbor, Luci’s at the Grove in 
McCormick Ranch. 
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For many Americans this year, the holiday season 
was filled with emotional discomfort. In fact, 88% 
felt stressed when celebrating the holidays, and 
the average couple will have experienced more 
arguments throughout the season, according to a 
recent study. As the number of COVID-19 cases 
continue to rise, many people had to reimagine 
their holiday traditions to keep themselves and 
their loved ones safe. However, many are now 
experiencing a different type of stress, replacing 
the hustle and bustle of having too much to do 
with uncertainty, isolation, and the loss of routine 
and tradition. 
 
One of the major obstacles that has changed 
during this pandemic is the suicide and 
depression rate for seniors throughout the United 
States has risen dramatically.  A person may 
experience intense sadness and sorrow following 
an event such as losing a loved one or being 
isolated for a prolonged period, 2 things that this 
pandemic has thrust upon millions of Americans. 
These feelings are known as feelings of grief, and 
an individual may benefit from seeking 
professional advice from a psychiatrist, 
psychologist, or grief therapist who can offer help.  
Both original Medicare and Medicare Advantage 
plans cover mental health services, including grief 
counseling.  
 

What Does Medicare Cover? 
 
Typically, grief counseling is an outpatient service 
covered by Part B. As long as the therapy is 
medically necessary, Medicare Part B covers 80% 
of the costs for as long as a person needs it.  If a 
Medicare enrollee has a Medicare Supplement 
along with Original Medicare A & B, usually 100% 
of all associated costs will be covered.  If a 

Medicare enrollee has Medicare Advantage, for 
each service they receive they will be  charged a 
co-pay or co-insurance amount. 
 
For Medicare to cover grief counseling, specific 
types of medical professionals must provide the 
service, including:  clinical social workers, nurse 
practitioners, nurse specialists, physicians, 
physician assistants, psychiatrists, psychologists 
and social workers. 

Medicare’s Part B outpatient mental health 
services include:  one annual depression 
screening, individual and group psychotherapy, 
family counseling, psychiatric evaluation, 
medication management and prescription drugs 
administered by a medical professional and 
diagnostic tests.                                                                              

       
              

What About Medication?                                                                 
          
If a person has original Medicare, Medicare Part 
D covers the prescription medication needed as 
part of their mental health treatment.  These 
medications include antidepressants, 
antipsychotics, and anticonvulsants.  Medicare 
enrollees should check their 
Part D plan’s formulary — a list 

Medicare Hack #26 
DOES MEDICARE COVER GRIEF COUNSELING?:   

WHY YOUR MENTAL HEALTH MAY BE MORE 
IMPORTANT THAN YOUR PHYSICAL DURING THIS 

PANDEMIC 

Cont. next page 
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of covered drugs — to ensure 
the medication their doctor has 
prescribed is listed. 

 

What Can I Do Without 
Professional Help? 

The first thing is to get lots of 
sleep. Anxiety and stress can 
keep our minds racing 
throughout the night. Before 
going to bed, set a time to turn 
off all electronics and allow 
yourself to unwind prior to 
falling asleep. 

 
Try to limit your caffeine and 
alcohol intake. Caffeine can 
cause restlessness at night or 
jitters during the day, and 
alcohol tends to heighten 
emotions. Ditch these 
beverages and replace them 
with water. Those who are 
stressed tend to sweat more, 
and those who are sad tend to 
cry. Both these responses can 
lower your hydration levels,  
and your body will need more 
water to replenish your system. 

 
Most importantly, do things  
that bring you joy. Step  
outside, exercise, spend time 
with those in your immediate 
household, listen to music, or 
watch a   light-hearted TV  
show or a movie. Often the 
best way to combat stress and 
sadness is by occupying your 
mind with other activities.   

Video chat or calling your  
loved ones during the week is 
also a great idea.  While this 
will not replace in-person visits, 
it will offer comfort and an 
opportunity to hear from those 
closest to you. 

During times of uncertainty, it’s 
important to find time for       
self-care.  
 
Be sure to prioritize your 
physical and mental health.  If 
you need more support or if 
you are having thoughts of 
hurting yourself, reach out to 
your primary care provider, 
mental health professional, or 
the suicide prevention hotline 
(1-800-273-TALK). 

7300 N Via Paseo Del Sur,  
Suite 204 

Scottsdale, AZ  85258 
 

(480) 626-0296 

We’re on the corner of   
Hayden & McCormick 

Ranch Parkway right beside 
Luci’s and right above 

Crumble Cookie 
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January Quiz 
Question 1:  

Who added the month of January to 

the Calendar? 

 

A.  Greeks 

B.  Romans 

C.  Phoenicians 

 

Question 2:  

January is named after Janus.  What 

is he the God of?  

 

A.  Cleanliness 

B.  Winter 

C.  Doors and Gates 

 

Question 3: January Jones is an  

actress best known for portraying 

Betty Draper in what TV series?  

 

A. Mad Men 

B.  Hill Street Blues 

C.  Mash 

 

Answers for December 
 
Question 1: The Jewish festival of 

Chanukah is also known by which 

name? 

 

 C. Festival Of Lights 
 
Question 2: What is Christmas 
known as in French?  
 

A.  Noel 

 

Question 3: What is the day after 

Christmas know as?  

 

C.  Boxing Day 

Sudoku 

December Sudoku Solution 
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Gender Age Plan Carrier Premium* 

Female 65 G Amerigroup (Anthem) $110.46 

Male 65 G Blue Cross Blue Shield $117.31 

Female 65 GHD New Era Life $40.37 

Male 65 GHD New Era Life $44.41 

Female 65 N Aetna  $88.96 

Male 65 N Blue Cross Blue Shield $92.51 

Female 66 F Aetna $131.78 

Male 66 F Blue Cross Blue Shield $146.76 

Female 66 G AARP United Healthcare $113.90 

Male 66 G Blue Cross Blue Shield $123.28 

Female 66 GHD New Era Life $41.40 

Male 66 GHD Mutual Of Omaha $50.44 

Duration Institution Yield to Maturity* 

1 year Connexus  Bank 0.71% 

2 year Connexus Bank 0.81% 

3 year Comenity Bank 0.85% 

4 year Connexus Bank 0.96% 

5 year First Nat Bank 1.01% 

Duration Institution Yield to Maturity* 

3 year American Equity 2.40% 

4 year Oxford Life 2.25% 

5 year Atlantic Coast Life 3.00% 

7 year Sentinel Security Life 3.10% 

10 year Atlantic Coast Life 3.20% 

Medicare Supplement Rates 
Lowest Medicare Supplement Rates 

For 85258 Maricopa County 

Interest Rates 

Highest CDs and Share Rates 
Highest National Rates 

Highest Fixed Annuity Rates 
Highest Arizona Rates 

Rates are accurate at the time of production. Included in the list 

are fraternal organizations, service organizations, and 

carriers with ratings above B+. 

*Source: CSG Actuarial effective dates 01/01/2021 

Rates are accurate at the time of production. We include banks  

and federal credit unions in our national search. All have FDIC or 

NCUA Insurance. *Source: BankRate.com 01/01/2021 

Rates are accurate at the time of production. Excluded from the 

list are fraternal organizations, service organizations, and carriers 

with ratings below B *Source: AnnuityRateWatch 01/01/2021 

Visit us Online at  
www.AZMedicare101.org 

 
Visit us Online at  

www.LyfeAdvisors.com 
(480)626-0296 

 
7300 N Via Paseo Del Sur 

 Suite 204,  
Scottsdale, AZ 85258 

  
Leading Your Financial Education 
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CAN YOU COLLECT SOCIAL 
SECURITY BENEFITS EVEN IF 
YOU’VE NEVER WORKERD? 

Preparing for retirement is becoming more difficult 
for millions of Americans. Many workers don't 
have access to a pension, increased costs of 
living are making retirement more expensive than 
ever, and student loans and other forms of debt 
are making it harder to save. 

For those reasons, many retirees are falling back 
on Social Security benefits to make ends meet 
during their senior years. The average retiree can 
expect to receive around than $1,500 per month 
in benefits, according to the Social Security 
Administration, which can help them live more 
comfortably. 

In order to be eligible for Social Security benefits, 
you generally need to have worked and paid 
payroll taxes for at least 10 years. However, there 
are a few ways you can collect benefits even if 
you've never worked a day in your life. 

Spousal Benefits 
 
If your spouse is eligible for Social Security 
benefits, you may qualify for benefits based on his 
or her work record -- even if you've never worked. 
With spousal benefits, you can collect up to 50% 
of the amount your spouse is entitled to receive 
by claiming at his or her full retirement age (FRA). 
Spousal benefits do not affect the amount your 
spouse will receive, either. In other words, your 
spouse won't receive less each month if you were 
to claim spousal benefits based on his or her work 
record. 
 
To qualify for spousal benefits, you must be 
married and at least 62 years old. The most you 
can receive is 50% of your spouse's full benefit 
amount, and if you claim before your own FRA, 
you'll receive a reduced amount each month. 

Divorce Benefits 
 
Divorce benefits are similar to spousal benefits, 
except they're available to those who are no 
longer married. Your marriage must have lasted at 
least 10 years, and you cannot currently be 
married in order to claim divorce benefits. 
 
Like with spousal benefits, the maximum amount 
you can collect is 50% of the amount your ex-
spouse can receive at his or her FRA. Also, you 
generally cannot begin claiming divorce benefits 
until your ex-spouse has started claiming Social 
Security. The exception is if you have been 
divorced for more than two years. In that case, 
you don't need to wait for your ex-spouse to begin 
claiming before you're eligible for divorce benefits. 
 

Survivors Benefits 
 
If you're financially dependent on someone and 
that person passes away, you may qualify for 
survivors benefits. Widows and widowers are 
generally entitled to survivors benefits after a 
spouse passes away. However, survivors benefits 
are sometimes available to parents, children, 
divorced spouses, and other family members as 
well. 
 
How much you can receive in survivors benefits 
depends on several factors, including your age, 
the age of the person who passed away, and how 
many other family members are claiming survivors 
benefits. If you're a widow(er), and your spouse 
was receiving Social Security benefits, you're 
typically eligible to collect his or her entire benefit 
amount in survivors benefits as long as you've 
reached your FRA. 
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Every day between now and 2030, 10,000 baby 
boomers will turn 65 years old.  Discussing 
guaranteed solutions to pay for long term care is a 
conversation I have weekly with clients throughout 
Arizona. Most Americans age 65 and older will 
need some long-term care at some point in their 
lives.  The most recent AARP study places your 
odds at a 52% likelihood of needing care. (58% 
for women, and 47% for men) and 15% of claims 
will last longer than 5 years.  These are daunting 
statistics for you to consider. 

Still, even acknowledging that you have a high 
chance of needing long term care, you might have 
found prior LTC solutions available to you such as 
stand-alone traditional long term care policies 
unattractive or unattainable. 

The Pension Protection Act of 2006 encouraged 
the creation of hybrid LTC policy products by 
changing the tax structure of annuities and life 
insurance when in combination with LTC benefits. 
Consumers now have another option to enter into 
LTC coverage. Gone is the “use-it-or-lose-it” 
stigma. If you don’t use any of the LTC benefits, 
or even some of it, you will have an asset with a 
remaining, tangible value. Essentially, you will 
always have your premium. This gives consumers 
peace of mind that their investment will be used 
for either a long-term care event or passed on to a 
surviving spouse or their heirs through the life 
insurance policy or an annuity. 

Depending on the asset, you can pay your 
premiums monthly, in lump sum, or over a certain 
number of fixed years – say 10 or 20. These 
policies are paid-up in full with no additional, 
ongoing premiums needed. Many annuity-LTC 

hybrid policies allow for ongoing, flexible 
premiums of lump sum. Moreover, some carriers 
have structured their policies to accept qualified 
money – i.e., money from retirement accounts 
such as 401(k)s and IRAs. 
 

Moreover, your premiums will never change.  
Contrast this with a traditional LTC insurance 
policy, in which you would need to pay monthly or 
annually for life. Additionally, traditional LTC 
insurance premiums have increased in recent 
years and could increase in the future. 
 
If you need LTC services, the hybrid’s asset value 
will pay. For example, if you have a hybrid 
$200,000 life insurance policy with LTC and enter 
into an assisted living facility, you have $200,000 
at your disposal to pay for the services. What if 
you need more? Luckily, many carriers and states 
allow for a continuation of benefits rider (an 
extension) that will extend your LTC benefit for an 
additional number of years. 
 
Yes, this rider does come with an added cost, 
and, it is true, the continuation of benefits 
functions just like traditional LTC insurance does. 
However, the cost of the extension is usually far 
less compared to that of traditional LTC 
insurance. 
 

The Bottom Line…. 
 
Hybrid Long Term Care Policies should be 
considered heavily by anyone over the age of 55.  
There are 5 main companies in the marketplace, 
each having a different advantage over the other, 
and you should do your homework before 
choosing a carrier. (OneAmerica, Nationwide, 
Securian, Lincoln, Pacific Life) 

Long Term Care 
WHAT IS A HYBRID LONG TERM CARE POLICY? 

AND WHY THEY MIGHT JUST BE THE BEST SOLUTION 
TO LONG TERM CARE NEEDS IN 2021 
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Mesa Dobson Ranch Library 

Meeting Room 

2425 S Dobson Rd  

Mesa, AZ 85202  
Wednesday, July 25 6:30pm to 7:30pm 

Fountain Hills Library 

Conference Room 

12901 N La Montana Dr  

Fountain Hills, AZ 85268  
Thursday, July 26 5:30pm to 6:30pm 

 

Come visit us at our new location located on the corner 

of Hayden and McCormick Ranch Parkway 

 

7300 N Via Paseo Del Sur, Suite 204 

Scottsdale, AZ  85258 
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Medicare Workshops 
1 Hour Presentation - Everything you need to know 

about Medicare. We explain how Medicare works 

and what you can expect before you choose! 

THIS PRESENTATION HAS BEEN APPROVED BY MEDICARE 

Mesa Dobson Ranch Library 

Meeting Room 

2425 S Dobson Rd  

Mesa, AZ 85202  
Wednesday, July 25 6:30pm to 7:30pm 

Online Workshop 
Monday, January 18th 

1:30pm to 2:30pm 

Fountain Hills Library 

Conference Room 

12901 N La Montana Dr  

Fountain Hills, AZ 85268  
Thursday, July 26 5:30pm to 6:30pm 

 

Or call us to reserve your  

FREE SEAT at  

(480) 405-8444 

 Register online at  

AZMedicare101.org 

Online Workshop 
Thursday, January 21st 

6:30pm to 7:30pm 

“As a fiduciary, it is our responsibility to make sure that both the 

Health and Wealth areas of your retirement have been planned for 

accordingly.  You can’t have a sound financial plan without          

addressing both and here at LyfeAdvisors we believe that it starts 

with Healthcare!  For the last 13 years, we have been helping 

thousands of retirees all throughout Arizona and we’d love to help 

you as well.”  -  Thomas Shultz, Managing Partner 

Online Workshop 
Tuesday, January 19th 

11:00am to 12:00pm 

Online Workshop 
Wednesday, January 20th 

5:30pm to 6:30pm 

MARICOPA & 

PINAL COUNTY 


