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By Thomas Shultz 

HOW TO TAKE THE BIGGEST RISK  

OUT OF YOUR RETIREMENT 
Why NOW Is The Time To Start Planning Income For Life 

When used properly,          
annuities provide invaluable 
security, so why aren't more 
people buying them? A new 
Brookings Institution study 
has some insights, and some 
strong recommendations for     
consumers. 

Few adults would go without auto, 
home, life or health insurance. But 

the kind of insurance that protects 
against the risk of running out of 
money in old age is still greatly  
underutilized. 

It’s called a deferred income      
annuity or a longevity annuity. 
 
Most people planning for            
retirement should strongly        
consider an income annuity, and a 
new Brookings Institution study out 
in June of 2019 confirms that. 
 

Annuities 101: How They 
Work  

The concept behind annuities is 
simple. The buyer deposits a lump 
sum or series of payments with an 
insurer. In return, the insurer   
guarantees to pay you a stream of 
income in the future. That’s why 
it’s known as a deferred income 
annuity. 

You can choose when your      
payments will begin. Most people 
choose lifetime payments starting 
at age 70 or older. Guaranteed 
lifetime income is a cost-effective 
way to insure against the risk of 
running out of money during very 
old age. 

The only disadvantage is that the 
annuity has limited liquidity. You’ve 
transferred your money to an     
insurance company in exchange 
for a guarantee of future income.  

 Cont. next page 
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People who can’t afford to tie up any of their  
money shouldn’t buy a deferred income annuity.  
 

Why Consumers Are Confused 

 
Given that traditional company pensions have 
largely gone away, there should be great demand 
for income annuities, but there isn’t, for several 
reasons. 
 
1) People overestimate their ability to invest    

money wisely. 
 
2) People are also concerned that if they don’t 

live long enough, the annuity won’t be worth 
the cost. But that’s the wrong view, because 
it’s the insurance that’s the most valuable    
aspect of the annuity. The value is in the     
stability and guarantee of lifetime income     
offered by the product. If your house never 
burns down, you wouldn't think that you    
wasted money on homeowner’s insurance. A 
lifetime income annuity insures us for the   
possibility of a longer-than-average lifespan. 

 
3) The topic is confusing to consumers, in part 

because of the terminology. Annuities include 
both income annuities as well as fixed,         
indexed and variable annuities that are        
primarily savings or investment vehicles. 

 

What Annuities Do Well 
 
Why do deferred income annuities work so well? 
Income deferral is a key part of the equation. The 

insurer invests your money, so it grows until you 
begin receiving income. For instance, if you buy 
an annuity at age 55 and don’t start income     
payments until 70, you reap the advantage of 15 
years of compounded growth without current    
taxes. 
 
The longer you delay taking payments and the 
older you are when you start taking them, the 
greater the monthly payout. 

Second, buyers who do not live to an advanced 
old age subsidize those who do. Such risk-sharing 
is how all insurance works, whether it’s home,  
auto or longevity insurance. 

How They Fit into a Retirement Plan 
 
A deferred income annuity provides unique     
flexibility in retirement planning. Suppose you plan 
to retire at 65. You can use part of your money to 
buy a deferred income annuity that will provide 
lifetime income starting at 75, for example. Then, 
with the balance of your retirement money, you 
only need to create an income plan that gets you 
from 65 to 75 instead of indefinitely. 
 
You don’t have to deal with the uncertainty of   
trying to make your money last for your entire   
lifetime. 
 
 

 

 

The Brookings study makes a similar point. An 
income annuity can substitute for bonds in a 
portfolio. For instance, suppose a couple’s  
allocation is 60% equities and 40% bonds. The 
couple could safely sell all their bonds and 
use the proceeds to buy an income annuity. 

 
Cont. next page 
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Holding an annuity provides stability in a           
retirement portfolio … making it unnecessary to 
hold bonds or hold the same amount in bonds. 

Also, since you know you’ll have assured lifetime 
income later on, you can feel less constrained 
about spending money in the early years of your 
retirement. 

If you’re married, you and your spouse can each 
buy individual longevity annuities. Or you can  
purchase a joint payout version, where payments 
are guaranteed as long as either spouse is living. 

The Risk of Dying Before You Break Even 
 

 
 
 
 
 
 
 
 
 
What happens if you die before you start receiving 
payments or only after a few years, when the total 
amount of payments received is less than the 
original deposit? To deal with that risk, most     
insurers offer a return-of-premium option that 
guarantees your beneficiaries will receive the  
original deposit premium. 
 
This is a popular option, but it does reduce the 
payout amount slightly when compared to the 
payout amount without the return-of-premium 
guarantee. 
 
If you don’t have a spouse or anyone else you 
want to leave money to, you won’t need this     
option. 
 

 

Here at Lyfe Advisors, we take a lifetime        
approach to planning.  
 
If you’d like to see what retirement 
could look like for you, we would love 
the chance to show you our skills!   

    

Thomas Shultz 

 

ARE YOU TIRED OF 
WATCHING YOUR  

PORTFOLIO “YO-YO”  
UP AND DOWN? 

 
FIND OUT HOW TO       

REMOVE SOME OF THE 
VOLATILITY WITH  
NON CORRELATED  

ASSETS! 
 

36 Month Coupon 

6.25% APY* 

 

TO FIND OUT MORE, CONTACT US AT 

(480) 626-0296 
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HOW MEDICARE CHANGES  

IN 2020 WILL IMPACT  

BENEFICIARIES 

There are many changes coming to Medicare in 
2020. These changes will impact all current and 
future Medicare beneficiaries. Below, we’ll review 
all of these changes to keep you informed 
regarding your Medicare benefits. 

Medicare Changes in 2020 

Starting in 2020, there will be no more first-dollar 
coverage plans available to those who are 
considered Medicare eligible after 2020.          
First-dollar coverage plans are Medicare 
Supplement Plans that leave you with zero out of 
pocket costs. The Medicare Part B premium will 
also be increasing. 

The three Medicare Supplement Plans 
considered first-dollar coverage plans are: 
Plan C 
Plan F 
High Deductible Plan F 
 

Why First Dollar Coverage Plans are 
Being Discontinued 
 

The Medicare Access and CHIP Reauthorization 
Act of 2015 eliminates all Medigap Plans that 
cover the Medicare Part B deductible. 

The reason for the change is due to two things; 

1) Some members of Congress believe Medicare 
beneficiaries are over-using healthcare 
services.  With zero out of pocket costs, 
playing it safe was priceless.  By making 
everyone meet the Medicare Part B 
deductible, legislators hope to prevent 
beneficiaries from running to the doctor for 
every minor ailment.  Critics argue that the 

deductible may keep people from getting the 
care they need.  When people don’t see a 
doctor, they can end up with more serious 
conditions down the road. 

2) Over the past 4 years alone, there has been 
over one trillion dollars in Medicare fraud, 
waste and abuse directly tied to the “first 
dollar” coverage plans.  By eliminating them, 
Congress hopes to drive down the overall cost 
of healthcare. 

How Medicare Changes in 2020 Will 
Impact Beneficiaries 
 

These changes will only impact beneficiaries who 
are not considered “Medicare-eligible” until after 
2020. If you turned 65 prior to January 1st, 2020, 
you can continue to enroll in these first-dollar 
coverage plans after they have been 
discontinued. 

They’re only being discontinued to those who are 
not considered Medicare eligible 
until AFTER 2020. 

Cont. next page 
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For those currently enrolled in a first-dollar 
coverage plan, you’ll be grandfathered in. You 
don’t need to make any changes to your coverage 
unless you’re simply comparing benefits and/or 
rates to see if there’s a better plan for you.  
***Please understand that it is expected to see 
rates on in-service plan F Medigap plans jump 
significantly in the next 18 months.  If you are 
healthy enough to qualify through medical 
underwriting, switching to a different plan might be 
your best play long term financially.***  

Even if you’re Medicare-eligible before 2020, but 
don’t enroll in Medicare Part B for one reason or 
another until after 2020, you can still enroll in a 
first-dollar coverage plan to supplement your 
Medicare benefits. 

Again, as long as you’re Medicare-
eligible BEFORE 2020, you can still sign up for a 
first-dollar coverage plan after they’re 
discontinued. 
 

For Those “Medicare-Eligible” After 
2020 

For beneficiaries that are not eligible for Medicare 
until after 2020, you still have alternatives that will 
keep your out of pocket costs low. 
 
The only difference between the alternative plans 
listed below and first-dollar coverage plans is the 
Part B deductible, which is $185 as of 2019. 
 

Alternatives to First-Dollar Coverage 
Plans 
 
One alternative to Plan C is Plan N. Plan N is 
considered a cost-sharing plan. You have to pay a 
co-pay of up to $20 for doctor visits and up to $50 
in the emergency room. 
 
One good thing about Plan N is that if you go to 
urgent care, versus your primary care physician or 
emergency room, there is no co-pay. 
Another alternative to Plan C is Plan D. Plan D 
offers the same protection as Plan C, with the 
exception of covering the Part B deductible. 
 
If you don’t want the co-pays that come with Plan 
N, then Plan D could be the way to go. Neither 
Plan D or Plan N cover excess charges. If you 
want coverage for excess charges, you would 
want to go with Plan G. 
 
An alternative to Plan F is Plan G. Aside from 
the Part B deductible, Plan G is the exact 
same plan as Plan F. 
 
This plan covers virtually all your medical and 
hospitalization costs, including excess charges. 
Plan G is already the most popular plan because 
it offers great coverage with a much lower 
premium than Plan F. 
 
Plan G is a good bet if you want the fullest 
possible coverage. Once you meet the annual 
Part B deductible, you shouldn’t have any further 
expenses for services covered by Medicare. 
 
Plan N is a good choice if you’re looking to save 
money on premiums, don’t mind a small copay, 
and aren’t concerned about excess charges. 
 
Excess charges aren’t allowed in all states, but 
where they’re permitted, most providers charge 
them. In fact, only 23% of providers allowed to 
charge excess charges don’t charge them. 
 

Cont. next page 
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Plan D and Plan G Will be Guaranteed 
Issue Plans Starting 2020 
 
Another important fact, MACRA is making both 
Plan D and Plan G guaranteed issue plans for 
“newly-eligible” Medicare beneficiaries who are 
not able to sign up for Plan C or Plan F. 
 
Remember, if you’re Medicare-eligible prior to 
2020, then you will not be given guaranteed issue 
for Plan D and Plan G. However, you will still be 
eligible for a guaranteed issue with Plan C and 
Plan F. 
 

New High Deductible Plan G Coming in 
2020 
 
 
 
 
 
 
 
 
 
 
 
 
Even though Medigap Plan F High Deductible is 
not really a first-dollar coverage plan, it’s being 
discontinued since it’s a plan that falls under Plan 
F.   
 
Good news is, there’s a new high-deductible plan 
coming in 2020, the High Deductible Plan G. 
  
Starting in 2020, any beneficiary can sign up for 
High-Deductible Plan G, regardless if they’re 
considered “Medicare-eligible” before or after 
2020. However, it won’t be available until 
1/1/2020. 
 

 

Projected Medicare Premiums for 2020 

There has been some buzz about the 2020 
Medicare premiums, but CMS has not officially 
announced them all yet.  
 
As of now, it looks like the 2020 Medicare Part B 
premium will be $144.30. That’s an increase of 
$8.80 from 2019. 
 
The Part B deductible is projected to increase 
from $185 to $197 in 2020. 
 
The Part A deductible is projected to increase 
from $1,364 to $1,420 in 2020. 
 

 
At AZMedicare101, our mission is to help 
you find the best Medicare coverage at the 
best price. We strive to keep our clients 
informed on any changes regarding their 
Medicare benefits. 
 
Let us research the top insurance 
companies in your area to find you the 
best rates on Medicare Supplement 
policies. Whether you’re inquiring for 
yourself or a loved one, our services are 
100% free.  
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We appreciate your referrals! 
Your referrals are gifts to whomever you refer. By making a referral, you 

are giving them a chance to make a difference in their financial future. 

Thank you for helping spread the LYFE Advisor’s message. 

 

Robin R. referred by Carol R.  

Yolanda L. referred by Taylor H.  

Bell T. referred by Gaby & Elsa L. 

Paul H. referred by Alan T 

Frederick A. referred by Cora D. 

Leticia F. referred by Jorge & Pat h 

  Adrian F. referred by Pedro W. 

  

Robert P. referred by Kena T. 

Suzanne T. referred by Donald P. 

Alan W. referred by Ruben T. 

Douglas M. referred by Nancy & Robert  

Leti A. referred by Jose & Maria P. 

Dolores G. referred by Joseph & Ella P 
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Egg N’ Joe 
 

As you know my 

husband and I are 

always looking for a 

great breakfast place 

and as we left the 

Pinnacle Peak General Store last month we drove 

right past our next venture, Egg N’ Joe. 

 

I did some research about this little gem of a 
restaurant in the Silverstone Marketplace off North 
Scottsdale Road and Pinnacle Peak and found 
that it is an off shoot of an Oregon family 
restaurant called Elmer’s.   

The Elmer’s Colonial Pancake house started in 
1960 in Portland Oregon with the Elmer family.  
They were known for their secret buttermilk 
pancake batter recipe.  This family owned 
business changed its name in later years to 
Elmer’s Pancake and Steakhouse and then 
ventured into the breakfast/lunch restaurants 
creating Egg N’ Joe.  

There are 29 locations 
throughout the US.  We 
are lucky enough to 
have three locations 
here in the Phoenix 
area.  Also, with the 
Scottsdale location, 
there is one in Chandler 

in the Fulton Ranch Towne Center and in Gilbert 
in the San Tan Village.  

When I first found the restaurant, I noticed one of 
their specialties was German pancakes.  I was 
determined to try 
that out and I 
wasn’t 
disappointed.  I 
ordered the 
German Pancake 
combo which came 
with 2 eggs and a 
choice of bacon, 
ham or sausage.  
The pancake was for the table to share because it 
was huge.  It was a crispy pillowy cake smothered 
in a strawberry topping and powdered sugar.  It 
reminded me of a funnel cake but lighter.  We all 

three agreed it was 
delicious and 
definitely something 
to order again as a 
sharable breakfast 
dessert. 

Their lunch menu is 

considerably smaller 

than their breakfast 

menu but it consists of burgers, a variety of 

sandwiches, Fish and Chips and 2 salads one of 

which is a crab salad.   

 

Their hours of operation are 6:30 am to 2:30 pm 
daily.  This great breakfast place should definitely 
be on your short list.  I recommend it highly.  
Make sure you tell them it is your first time there.  
We received a $10 coupon for our next visit. 

Rita Henderson 

Rita’s CoRneR 
My husband and I enjoy trying out new breakfast restaurants about once a 
month.  We have eaten at a variety of places throughout Phoenix.  The list is 
extensive of places we’ve been, but this is one of our favorite venues. 
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Many seniors have become victims of what they 
think they know about Medicare. Whether you’re 
new to Medicare or have been receiving benefits 
for a while, the complexities of Medicare can 
inspire a plethora of misconceptions. 
 
The Medicare Annual Election Period (AEP) takes 
place from October 15 until December 7 every 
year. This allows Medicare beneficiaries to 
change Medicare Advantage or Medicare 
Prescription drug (Part D) coverage. Yet an 
analysis by the Henry J. Kaiser Family 
Foundation found that a whopping 78% of 
Medicare Advantage beneficiaries stayed on 
the same Medicare plan from 2018–2019. 
 
Each year these plans experience policy changes, 
and seniors will need to look at their policy in 
comparison to the policies offered in their area. 
Medicare can be complex, so it's important to 
have a clear understanding of your options to 
make the best choice for your needs. 
 
We believe seniors don’t take advantage of the 
Medicare AEP because they have misconceptions 
about what switching plans entails. Here are two 
of the most common ones. 
 

1. YOU CAN CHANGE YOUR PLAN AT 
ANY TIME 

 
There are many beneficiaries who believe they 
can make plan changes at any time during the 
year. The truth about Medicare plans is that there 
is a window of opportunity that beneficiaries need 
to take advantage of; if the opportunity is missed, 
there will be a year of waiting before anything can 
be done. 

First-time enrollees will have three months before 
and three months after their 65th birthday to take 
advantage of their Initial Election Period (IEP). 
The Annual Election Period mentioned above is 
when beneficiaries are eligible to make changes 
to their current Medicare coverage. 

 
This is also an opportunity to switch Part D 
(prescription drug) plans or add Part D coverage. 
It’s important to remember that if you didn’t enroll 
in Part D coverage when you became eligible for 
Medicare, you may receive a Part D late 
enrollment penalty. 
 
In our experience, there are things that you can’t 
always do during AEP, such as switching from a 
Medicare Advantage plan to a Medigap plan 
without answering some medical questions or 
meeting conditions. Also, unless you have a 
qualifying event, you won’t be able to enroll in 
Part B Medicare benefits. 

 
Medicare does have exceptions to the AEP; these 
special circumstances qualify beneficiaries for a 
Special Election Period (SEP). 
 
We believe understanding the truth about 
changing Medicare plans will save beneficiaries a 
lot of time, hassle and money. In my experience, a 
lack of familiarity with late enrollment penalties 
can cost beneficiaries thousands of dollars over 
their lifetime. 
 

2.  ALL MEDICARE PLANS ARE 
SIMILAR AND CHANGING WILL BE A 
HASSLE 
 

 

Hack #13 
2 COMMON MISCONCEPTIONS  

ABOUT THE UPCOMING  
MEDICARE ANNUAL ELECTION PERIOD 

Cont. next page 
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There are many different 
types of Medicare plans, 
including Medigap policies, 
Medicare Advantage plans, 
Programs of All-inclusive Care 
for the Elderly (PACE) and 
Medicare Cost Plans. 

 
Even the Medicare Advantage 
plans have significant 
differences; most commonly, 
those differences include 
provider networks, 
prescriptions drug coverage, 
number of covered doctors, 
premiums and out-of-pocket 
costs. In 2018, the Centers for 
Medicare and Medicaid 
Services projected that more 
than 85% of Medicare 
beneficiaries would be able 
to choose from 10 or more 
Medicare Advantage plans and 
that 99% of Medicare 
beneficiaries would have 
access to at least one Medicare 
Advantage plan in their area. 

 
None of these plans are the 
same. Some of the Medicare 
Advantage plans have extra 
benefits bundled into the 
coverage, like vision, hearing, 
fitness and dental benefits. 
Other plans don’t have these 
extras as an option or they 
charge an additional fee to 
receive those benefits. 
 
Medicare Supplement plans, 
for example, have a premium 
that changes based on how the 
company sets the price; it 
chooses a Medicare 
supplement pricing 

method, and this could affect 
the amount you pay now and in 
the future. Medicare 
Supplements benefits stay the 
same per letter plan, regardless 
of the plan carrier, since the 
plans are standardized by the 
government. These plans don’t 
require yearly review or change 
and can be changed at any 
time if you are comfortable 
going through the underwriting 
process.   
 
If you’re not paying attention to 
the plans available in your 
area, you may end up paying 
more for the same coverage. 
Plans can change premiums, 
coinsurances, copayments and 
drug coverage each year. The 
plan you have currently may 
look very different next year. 

 
If you enroll in a new plan 
during the 2019 Annual 
Election Period, your new plan 
will go into effect January 1, 
2020. 

 

 

Let us help you 

navigate the  

Medicare Maze.  

 

Give us a call at  

480-626-0296 
  

We are here to help! 
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October Quiz 
Question 1:  

What U.S. holiday is officially        

celebrated on the second Monday in 

October?      

A.  Columbus Day 

B.  Oktoberfest 

C.  Halloween 

 

Question 2:  

October's flower is the ... ?            

 

A.  Calendula 

B.  Rose 

C.  African Daisy 

 

Question 3: Hawaii has a special 

October event called ? 

 

A. The Aloha Summit 

B.  The Aloha Festival 

C.  October Festival 

 

Answers for September 
 
Question 1: Tony Bennet had a 

1951 Number 1 with the song "Cold 

Cold...."?       

 A. Heart 
 
Question 2: Tommy Gaither and 
Johnny Reed were members of 
which group?            

C  The Orioles 

 

Question 3: “To The Aisle” was a 

major hit from which band?  

 

C.  The Five Satins 

Sudoku 

September Sudoku Solution 
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Gender Age Plan Carrier Premium* 

Female 65 F Aetna $130.86 

Male 65 F Amerigroup (Anthem) $151.30 

Female 65 G Humana $105.12 

Male 65 G AARP United Healthcare $121.20 

Female 65 N Aetna (ACI) $89.96 

Male 65 N AARP United Healthcare $98.64 

Female 66 F Aetna $131.78 

Male 66 F Blue Cross Blue Shield $156.76 

Female 66 G Humana $110.38 

Male 66 G AARP United Healthcare $126.97 

Female 66 N Aetna $89.96 

Male 66 N AARP United Healthcare $103.35 

Duration Institution Yield to Maturity* 

1 year Sallie Mae 2.35% 

2 year Discover Bank 2.35% 

3 year Goldman Sachs 2.35% 

4 year Synchrony Bk 2.40% 

5 year Union Bank 2.52% 

Duration Institution Yield to Maturity* 

3 year Guggenheim Life 2.60% 

4 year Guggenheim Life 2.85% 

5 year Sentinel Security 3.85% 

7 year Atlantic Coast Life 4.04% 

10 year Atlantic Coast Life 4.15% 

Medicare Supplement Rates 
Lowest Medicare Supplement Rates 

For 85258 Maricopa County 

Interest Rates 

Highest CDs and Share Rates 
Highest National Rates 

Highest Fixed Annuity Rates 
Highest Arizona Rates 

Rates are accurate at the time of production. Included in the list 

are fraternal organizations, service organizations, and 

carriers with ratings above B+. 

*Source: CSG Actuarial effective dates 10/01/19 

Rates are accurate at the time of production. We include banks  

and federal credit unions in our national search. All have FDIC or 

NCUA Insurance. *Source: BankRate.com 10/01/19 

Rates are accurate at the time of production. Excluded from the 

list are fraternal organizations, service organizations, and carriers 

with ratings below B *Source: AnnuityRateWatch 10/01/19 

Visit us Online at  
www.AZMedicare101.org 

 
Visit us Online at  

www.LyfeAdvisors.com 
(480)626-0296 

 
7400 East McCormick Parkway 

Suite A-100,  
Scottsdale, AZ 85258 

  
Leading Your Financial Education 
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THE STATES THAT DON’T TAX SOCIAL 
SECURITY BENEFITS 

(AND WHY LIVING IN ONE OF THEM COULD 
MEAN BIG TAX ADVANTAGES) 

For many older Americans, Social Security keeps 
them afloat. Roughly half of married couples say 
that it makes up at least 50% of their income, 
according to the Social Security Administration 
(SSA), and two in five couples say they rely on 
their benefits for at least 90% of their retirement 
income. 

If you're going to depend on your monthly 
checks to pay the bills, it's crucial to understand 
how taxes will affect you. Based on where you 
live, you may be subject to taxes on your benefits 
at both the state and the federal levels. 

Not all states tax Social Security, though, so you 
may be able to keep more of your benefits if you 
retire in one of these places. 

States That Don't Tax Benefits 

 
Most states have slightly different laws 
surrounding how income is taxed, but in these 37 
states, you won't pay state tax on Social Security 
benefits: 
 
Alabama, Arizona, California, Florida, Illinois, 

Iowa, Louisiana, Maryland, Nevada, New Jersey, 

North Carolina, Oklahoma, South Dakota, Texas, 

Washington, Wyoming, Alaska, Arkansas, 

Colorado, Georgia, Indiana, Kentucky, Maine, 

Massachusetts, New Hampshire, New York, Ohio, 

Oregon, Tennessee , Virginia, Wisconsin, 

Pennsylvania, Hawaii, Michigan, Idaho, 

Mississippi and South Carolina. 

 

Seven of these states (Alaska, Florida, Nevada, 
South Dakota, Texas, Washington, and Wyoming) 
don't have any state income taxes, and Social 
Security benefits fall into that category. Other 
states do have income tax, but only on investment 
income and dividends. Most states, though, 
charge income tax but have exceptions for Social 
Security income. 

Also, while Illinois doesn't tax Social Security 
benefits, that could change. It is not in the best 
shape financially (to put it mildly), and some 
groups think that by taxing Social Security, it 
could improve its financial situation. Nobody 
knows how that will play out, but if you're an 
Illinois resident and close to retirement, keep an 
eye on it to see how your benefits might be 
affected. 

Living Tax-Free In Retirement? Not So 
Fast 
 

Even if you live in one of these 37 states, you're 
not exempt from federal taxes. Not everyone has 
to pay federal taxes on their benefits; it depends 
on your income. But that income threshold is so 
low, most people will pay some tax on Social 
Security benefits. 
 
 

Cont. next page 
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The SSA uses what it calls your "combined 
income" to determine your federal tax bill. Your 
combined income is half your total benefit amount 
for the year, plus any other retirement income. So, 
for instance, if you're receiving $18,000 per year 
from Social Security and have an additional 
$30,000 in other retirement income, your 
combined income is $9,000 plus $30,000, or 
$39,000. 
 
Depending on your combined income, you may 
need to pay tax on a portion of your benefits: 
 
  How Much of Your      Combined Income 
Benefit Will Be Taxed     Filing as an Individual 
               0%                        Less than $25,000  
        Up to 50%          $25,001 - $34,000  
        Up to 85%                  $34,001 +  
 
   How Much of Your      Combined Income 
Benefit Will Be Taxed       Married Filing Joint 
               0%                        Less than $32,000  
        Up to 50%          $32,001 - $44,000  
        Up to 85%                  $44,001 +  
 

So, in the example above, if you're filing taxes as 
an individual and your combined income is 
$39,000 per year, you'll pay federal tax on 85% of 
your benefits. No matter how much you're 
earning, you won't pay tax on more than 85% of 
your benefits. And if you earn less than $25,000 
per year (or $32,000 for married couples), your 
benefits won't be taxed at all. 

Minimizing Taxes In Retirement 
 
If you're considering moving to a more tax friendly 
state in retirement to save some money, that's not 
necessarily a bad idea. But taxes are just one part 
of the big picture in retirement. Consider how 
moving to a different state would affect your 
overall cost of living. 
 
For instance, what are the property taxes in your 
prospective new state? How much will it cost to 
rent or buy a home? If you move, will you be 
spending more on travel to visit friends and 

family? Weigh all the pros and cons of moving to 
see if the tax advantages outweigh the costs. 
 
When you're depending on Social Security to 
make ends meet, paying taxes on benefits can 
throw off your retirement plan if you don't factor 
them into your budget. The more you understand 
about taxes, the better off you'll be. 

FIND OUT HOW TO GET THE 
MOST OUT OF YOUR  

SOCIAL SECURITY BENEFIT? 

CONTACT US TODAY FOR 
A FREE SOCIAL SECURITY 

OPTIMIZER REPORT 

(480) 626-0296 

OR EMAIL US AT 

INFO@LYFEBEAST.COM 
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Medicare Workshops 
1 Hour Presentation - Everything you need to know 

about Medicare. We explain how Medicare works 

and what you can expect before you choose! 

THIS PRESENTATION HAS BEEN APPROVED BY MEDICARE 

Mesa Dobson Ranch Library 

Meeting Room 

2425 S Dobson Rd  

Mesa, AZ 85202  
Wednesday, July 25 6:30pm to 7:30pm 

Tempe Pyle Recreational Center 

Globe Room 

655 E. Southern Ave 

Tempe, AZ 85282 

Monday, October 14th 

5:30pm to 6:30pm 

Fountain Hills Library 

Conference Room 

12901 N La Montana Dr  

Fountain Hills, AZ 85268  
Thursday, July 26 5:30pm to 6:30pm 

 

Or call us to reserve your  

FREE SEAT at  

(480) 405-8444 

 Register online at  

AZMedicare101.org 

Mesa Main Library 

 Saguaro Room 

64 E. 1st Street 

Mesa, AZ  85201  

Wednesday, October 16th  

1:30pm to 2:30pm 

“As a fiduciary, it is our responsibility to make sure that both the 

Health and Wealth areas of your retirement have been planned for 

accordingly.  You can’t have a sound financial plan without          

addressing both and here at LyfeAdvisors we believe that it starts 

with Healthcare!  For the last 12 years, we have been helping 

thousands of retirees all throughout Arizona and we’d love to help 

you as well.”  -  Thomas Shultz, Managing Partner 

Fountain Hills Library 

Conference Room 

12901 N. La Montana Dr. 

Fountain Hills, AZ 85268 

Tuesday, October 15th 

5:30pm to 6:30pm 

Mesa Red Mountain Library 

 Program Room 

635 N. Power Rd. 

Mesa, AZ  85205  

Wednesday, October 16th  

5:30pm to 6:30pm 

Glendale Main Library 

Small Meeting Room 

5959 W. Brown Street 

Glendale, AZ  85302 

Thursday, October 17th  

5:30pm to 6:30pm 
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Medicare Workshops 
1 Hour Presentation - Everything you need to know 

about Medicare. We explain how Medicare works 

and what you can expect before you choose! 

THIS PRESENTATION HAS BEEN APPROVED BY MEDICARE 

Mesa Dobson Ranch Library 

Meeting Room 

2425 S Dobson Rd  

Mesa, AZ 85202  
Wednesday, July 25 6:30pm to 7:30pm 

Peoria Sunrise Library 

Community Room 

21109 N. 98th Ave. 

Peoria, AZ 85382 

Monday, October 21st 

5:30pm to 6:30pm 

Fountain Hills Library 

Conference Room 

12901 N La Montana Dr  

Fountain Hills, AZ 85268  
Thursday, July 26 5:30pm to 6:30pm 

 

Or call us to reserve your  

FREE SEAT at  

(480) 405-8444 

 Register online at  

AZMedicare101.org 

Mesa Dobson Library 

 Dobson Meeting Room 

2425 S. Dobson Road 

Mesa, AZ  85202 

Thursday, October 24th  

6:00pm to 7:00pm 

“As a fiduciary, it is our responsibility to make sure that both the 

Health and Wealth areas of your retirement have been planned for 

accordingly.  You can’t have a sound financial plan without          

addressing both and here at LyfeAdvisors we believe that it starts 

with Healthcare!  For the last 12 years, we have been helping 

thousands of retirees all throughout Arizona and we’d love to help 

you as well.”  -  Thomas Shultz, Managing Partner 

Glendale Foothills Library 

Hummingbird Room 

19055 N. 57th Ave 

Glendale, AZ 85308 

Tuesday, October 22nd 

5:30pm to 6:30pm 

Mesa Red Mountain Library 

 Program Room 

635 N. Power Rd. 

Mesa, AZ  85205  

Monday, October 28th  

4:30pm to 5:30pm 

Fountain Hills Library 

 Conference Room 

12901 N. La Montana Dr. 

Fountain Hills, AZ 85268 

Monday, October 21st 

1:30pm to 2:30pm 


