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FALL IS FINALLY HERE! 
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By Thomas Shultz 

Having a source of guaranteed 

lifetime income can give you 

peace of mind in retirement, but 

many people still shy away from 

buying into annuities - financial 

products that are designed to do 

just that. While annuities may not 

be the best choice for everyone, 

most people who would benefit 

from including annuities in their 

retirement plan are missing out on 

this opportunity for guaranteed  

lifetime income because they don’t 

fully understand what annuities are 

and how they work. 

 

If you fall into this latter category, 
you may be holding onto one of 
these 6 common misconceptions 
surrounding annuities. 

1) I Don’t Need an Annuity         
Because I Already Have            
Retirement Savings 

Some people believe that having 

an employer-sponsored retirement 

savings plan or IRA is enough to 

carry them through retirement, so 

they don’t feel the need to add any 

annuities to their retirement     

portfolio. However, this doesn’t 

need to be a one or the other     

situation — it’s a good idea to 

have both. 

 

While you’re building up your   
savings, adding a fixed indexed 
annuity can reduce the market  
volatility in your portfolio because 
they don’t move down like bond or 
stock funds, so it adds some      
diversification along the way. If you 
start putting a little money away in 
annuities, you could start building 
your future lifetime income, and we 
think that’s important. 
 
2) I Can’t Afford To Buy an     
Annuity 
                                                   
Annuities have a reputation of   
being unaffordable to the average 
investor, but you 
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may actually have access to an annuity in your 

401(k) or 403(b) plan. 

 

Typically, the way they work is like any of the    

other investments you have.  You pick what     

percent of your contributions you want to go into 

the annuity and how much you want to go into this 

mutual fund and so on, so it’s extraordinarily     

affordable, because there’s really no difference 

from the contributions that you’re already making 

to your retirement account. If you’re putting away 

$100 from every paycheck, you could choose to 

put $10 into that annuity within the plan. 

 

Even if you don’t have access to an annuity as 
part of your workplace retirement plan, you can 
find some affordable options on the retail market 
— though it’s true that there are also some very 
expensive options. 
 
3) Annuities Don’t Actually ‘Pay Off’ in         
Retirement 
 
Almost all Financial Planners say that having an 
annuity can “pay off” in ways that go well beyond 
just monetarily. 
 
The first thing we see in real life is confidence.  
People who have a pension or annuity that’s    
paying them income that literally can’t run out   
become much more confident. There are benefits 
— before we get to the math — because of this 
confidence. 
 
Then there’s the financial side of things. 
 
Most people don’t understand that out of a fixed 
annuity, you can get a higher income than from 
bonds, the reason being the concept of risk     
pooling. When I retire and take an annuity       
payment sometime in the future, it won’t just be 
me — it’s a whole pool of individuals. Some of 
those will live longer and some of those will live 
shorter, and that allows the insurance company to 
pay based on life expectancy. If you don’t use 
pooling, you really need to hold back. 

We often hear about the 4% rule, where you need 
to stay below this percentage in order for you not 
to outlive your retirement savings.  The more    
income you receive from an annuity, the less 
you’ll be taking out from the remainder of your 
portfolio, which ultimately gives it the chance to 
grow. 
 
Plus, having a guaranteed lifetime income gives 
you the freedom to spend. When you know you 
will be continuing to receive a pension or annuity 
payment, you can feel confident about spending 
this money because you know it won’t run out. 
 

 
 
4) Annuities Are Worthless If I Die Early 
 
Many people shy away from buying an annuity 
because they worry that they will die before the 
annuity reaches the distribution phase or shortly 
into this phase. 
 
Let’s say you have an annuity and it’s just you, no 
spouse included. You start the annuity income 
and get hit by a bus the next day. That’s the fear 
you get from people who don’t understand how 
annuities actually work — what happens if you 
pass away early?  The reality is that the individual 
that’s taking the annuity can never lose because 
there is always a beneficiary on an annuity, which 
means that whatever has not been paid out or the 
remaining balance would then be passed onto 
that beneficiary.   
 Cont. next page 
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Most people actually choose an annuity that is 
structured as a single life option, which allows the 
surviving spouse or partner to decide what they 
need going forward, a monthly payment or the 
lump sum amount.   
 
What’s great about today’s annuities is that 
they provide flexibility and give the consumer 
more options on what happens in the future. 
 
5) I Don’t Need To Buy an Annuity Because  
I’m Still Young 
 
There’s a common belief that annuities are best 

suited for people in their 50s and 60s — but this 

isn’t the case. 

 

Reality is, like most things, you’re better off getting 
started early so that you could start accumulating 
for it. 
 
6) I Don’t Need an Annuity Because I Can    
Create Lifetime Income on My Own 
 
A lot of people say, “I know I need income for life, 
but I can do it on my own. I can create my own 
annuity,” Once again, the reality is, you can’t    
create your own annuity because you don’t know 
how long you’re going to live — that’s problem 
number one.  

Problem number two, the entire concept of        
annuities is that a whole bunch of people go in 
and are getting paid over time. You really can’t 
create your own annuity because the only product 
that guarantees lifetime income is an annuity. 

Here at Lyfe Advisors, we take a lifetime 

approach to planning.  

  

If you’d like to see what retirement 
could look like for you, we would love 
the chance to show you our skills!   
 

   Thomas Shultz 

SEPTEMBER 2021 

ALTERNATIVE BOND RATES 

12 Month Coupon 

6.00%  
Dividend Paid Monthly* 

 

36 Month Coupon 

6.25%  
Dividend Paid Monthly* 

 

48 Month Coupon 

7.00%  
Dividend Paid Quarterly* 

 

60 Month Coupon 

7.50%  
Dividend Paid Monthly* 

 

TO FIND OUT MORE  

CONTACT US AT  

(480) 626-0296 
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Lyfe Advisors 
     Get to know…..  

Spotlight Coralyn Shultz 
How long have you been working at LyfeBeast?  Since January of 2021 

 

Your hometown? I was born in the Philippines and moved to Los Angeles, CA 

at the age of 12.  I have lived in Arizona now for 11 years (since 2010) 

 

What’s one word that describes you the best?  I like to think that I am very  

patient 

 

What TV character to do think you have the most in common with?  I don’t 

have anything in common with anyone on television, that’s why I watch it.. 

 

What’s your most prized possession?  My family 

 

What’s your favorite meal?  Spaghetti and fried chicken  

 

When you have free time, you can be found…  at home sleeping or playing games on my phone 

 

What’s your favorite type of music and why?  Anything that’s not too loud, prefer dance music  

 

If you could live a day in the life of anyone, who would it be and why?  Any high profile celebrity 

(doesn’t matter who) so I could feel what it’s like to be catered to 24/7 minus the drama and ex-

posure to the public 

 

What is something about you that no one knows about?  That I used to love to cook and made 

everything from scratch until I became a mom and now make everything out of the box 

 

How did you arrive at LyfeBeast?  Thomas and I used to work together a long time ago, and I 

think both of us can agree it was healthy for our relationship.  For the last 2 years, he has been 

trying to get me to join the team, but I was very happy with my current position working for First 

American Title.   

 

At the beginning of 2021, some changes were made at LyfeBeast and it seemed like the right 

time to make the move if I was actually ever going to do it.  I didn’t know what to expect, but 

have been pleasantly surprised by the relationships with our clients and the impact I’ve made      

joining the team (Thomas even takes my suggestions every now and then) 
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My husband and I 
are once again on 
the search for 
unique and tasty 
breakfast places.  
We had heard of 
Matt’s Big 
Breakfast and 
how good the 
food was but it 
was always a bit 
too far away.  To 

our surprise a new location was added on 
Scottsdale Road just north of where we live.  The 
first location was opened in October of 2004 in 
downtown Phoenix in a tiny 800 square foot 
building which they soon outgrew. The owner, 
Matt Pool, worked his way through college at ASU 
by working in a restaurant and thus his love for 
food began. He met his wife, Erenia Lora, at the 
restaurant but they were working opposite shifts.  
Their philosophy is everything must be locally 
sourced and fresh:  no microwaves, no freezer, no 
mixers. 

Matt’s Big Breakfast is 
known for their peppered 
bacon which they get 
from “The Pork Shop” in 
the San Tan Valley and 
their griddle cakes which 
they stir by hand.  
Remember no mixers.  
They have a smaller menu than most breakfast 
places.  The restaurants are opened from 7:00 am 
to 2:00 pm.  They offer a breakfast sandwich, 
eggs with pork such as bacon, sausage, or pork 

chop, a salami scramble, 
griddlecakes (pancakes), 
waffle, a cheese omelet, 
and a burrito .  Each 
entrée comes with choice 
of toast with homemade 
jelly and choice of 
potatoes—country or 

hashbrowns.   There are two selections for the 
“lighter” side with the Skinny (egg whites), 
avocado toast, bowl of 
grains or oats. 

My husband ordered 
the cheese omelet with 
some additions and 
hashbrowns.  Of 
course, he had a side 
of griddlecakes as well.   
My mom and I had the 
Hog and Chick entrée-mine with the peppered 
bacon and mom’s with sausage and we both had 
the country potatoes. The portions were large and 
the peppered bacon was fantastic.  But mom and 
I loved the country potatoes with onions and 
rosemary.  They were so good.  We enjoyed our 
meal and would go back definitely.   

The restaurant offers sandwiches, burgers, salads 

and a bowl of chili for lunch starting at 11:00 am.  
There are 5 locations throughout the Phoenix 
area even at Sky Harbor Airport in Terminal 4 but 
the Glendale location is temporarily closed.  There 
is a new location coming this fall in Gilbert at the 
Epicenter development.  

Rita Henderson 

Rita’s REViEWs 
Every month, my husband and I enjoy trying out places to eat.  This 
month we enjoyed a new location in Scottsdale,  
“Matt’s Big Breakfast” . 
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Lyfe Advisors 
     Get to know….  

Spotlight Catarina Benavidez 
How long have you been working at LyfeBeast?  Since June of 2021 

 

Your hometown? I was born in Lubbock, Texas but moved to Salem, Oregon 

when I was one year old and raised there my entire life.  I just recently moved 

to Arizona with my boyfriend this year for a fresh start. 

 

What’s one word that describes you the best?  Quiet 

 

What TV character to do think you have the most in common with?  Sophia 

from the “Golden Girls” 

 

What’s your most prized possession?  A jean jacket that I found at a Goodwill 

that is very retro, just like me :) 

 

What’s your favorite meal?  Any kind of tacos….  

 

When you have free time, you can be found…  either reading or watching television, I am an    

extreme homebody 

 

What’s your favorite type of music and why?  70’s and 80’s music, mostly because it reminds me 

of my childhood and gives me those warm and fuzzy feelings  

 

If you could live a day in the life of anyone, who would it be and why?  I would be David Bowie.  I 

love his style, the way he doesn’t care what anyone thinks and how he is his true authentic 

self!!!   

 

What is something about you that no one knows about?  That I am a terrible whistler….but I 

think most people at the office already know that…. 

 

How did you arrive at LyfeBeast?  Before joining Lyfebeast I was in the caregiving.  I always  

love being able to help and give back to others.  But when I grow up, I want to be in the           

dermatology field (but I have to finish schooling for that) 
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One of the biggest changes ever proposed to 
Medicare is working its way through Congress, 
and if it passes, and is signed into law by 
President Biden, it would put a smile on the face 
of tens of millions of beneficiaries—literally.  
 
The change would add dental benefits to 
Medicare for the first time since the gargantuan 
federal program was launched in 1965. It would 
also add vision and hearing benefits as well, also 
for the first time.  
 
As many seniors know, Medicare generally 
doesn’t cover the so-called “head issues”—eyes, 
ears and mouth. Eyeglasses, contact lenses, 
hearing aids, exams, and dental procedures - all 
areas that contribute to rising healthcare costs, 
forcing some seniors to make difficult choices 
about what they can, and cannot afford.   
 
 
 
 
 
 
 
 
 
 
 
 
 
It seems like a no-brainer that these things should 
have been part of Medicare from the very 
beginning when President Johnson signed the 
Medicare bill into law. It was meant, LBJ said, to 
be a health insurance program for the elderly; it 
also established Medicaid, a health insurance 
program for the poor. 

 
So, what happened? The example of dental care 
tells the story. The reason it was excluded from 
Medicare more than half a century ago is because 
of opposition from the American Dental 
Association (ADA). It has long opposed a dental 
benefit, on fears that Medicare wouldn’t pay 
dentists enough for the care they provide. The 
ADA’s policy position to this day reflects this: 
“oral healthcare for adults age 65 and older 
depends on acceptable and sustainable 
financing of that care.”     

  
This isn’t unreasonable. Just like anyone else, 
dentists want to be paid fair value for the service 
they provide, and dentistry—a highly-skilled 
profession—isn’t cheap. The ADA has its own 
policy solution: Means testing dental care, which 
would provide benefits to those who cannot afford 
to pay and never actually go to a dentist.     
 
And millions don’t go. Nearly half of Americans 65 
and over didn’t visit a dentist in the last 2 years, 
according to the Centers for Disease Control and 
Prevention. The CDC adds that nearly one in 
five have lost all their natural teeth.  
 

Medicare Hack #26 
EYES, EARS, TEETH:  Big Changes 

Coming * MAYBE * To Medicare 
 

Cont. next page 
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Don’t think that this is merely a 
cosmetic issue. According to 
the Mayo Clinic, dental 
problems can lead to major, 
potentially fatal health 
issues, including cardiovascular 
disease and pneumonia. It 
adds that common senior 
problems like diabetes, 
osteoporosis and Alzheimer’s 
disease can damage oral 
health.  
 
Why does this happen? 
Because healthy teeth and 
gums—and proper care of 
them—act like gatekeepers to 
the rest of your body, keeping 
out bacteria that can cause 
infections and the problems 
mentioned above.    
 
Expanding Medicare is a 
winning political issue. A 
survey in late July said that 
84% of Americans, including 
more than three-quarters of 
Republicans, support it.  
 
But don’t think lawmakers—
usually eager to hand out 
money to constituents—will 
automatically go along. That’s 
because the Medicare 
expansion plan is part of a 
gigantic $3.5 trillion spending 
proposal that also includes a 
wide range of things that aren’t 
as popular with Republicans, 
everything from universal pre-K 
and two free years of 
community college, to a variety 
of clean energy and climate 
programs.  
 

This giant spending plan barely 
passed the House this August 
by a narrow 220-212 vote. In 
the Senate it would need all 50 
Democratic votes—which isn’t 
guaranteed—plus the vote of 
Vice President Kamala Harris, 
to pass by what’s known as 
“reconciliation,” which means 
legislation can be passed with 
a simple majority of votes. 

 

 

Questions 

When It Comes 

To Medicare? 
 

 

Give us a call at  

480-626-0296 
 

  

We are here 

to help! 
 

7300 N Via Paseo Del Sur,  
Suite 204 

Scottsdale, AZ  85258 
 

(480) 626-0296 

We’re on the corner of   
Hayden & McCormick 

Ranch Parkway right beside 
Luci’s and right above 

Crumble Cookie 
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September Quiz 
Question 1:  

Who directed the movie 

“September”?  

 

A.  Tim Burton 

B.  Quentin Tarantino 

C.  Woody Allen 

 

Question 2:  

What flavor popsicle is celebrated n 

the month of September?  

 

A.  Blueberry 

B.  Grape 

C.  Strawberry  

 

Question 3: What popular food is 

celebrated on September 13th?  

 

A. Peanuts 

B.  French Fries 

C.  Chocolate 

 

Answers for August 
 
Question 1: Who is the public      

service mascot that was first          

inducted to the US in August 1944?  

 

 B. Smokey The Bear 
 
Question 2: Which fresh fruit       
outsells all other fruits during August 
in America?  
 

A.  Watermelon 

 

Question 3: In which year was the 

beach ball invented? 

B.  1938 

CAN YOU SOLVE THIS? 
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Gender Age Plan Carrier Premium* 

Female 65 G Amerigroup (Anthem) $110.46 

Male 65 G Amerigroup (Anthem) $119.28 

Female 65 GHD New Era Life $40.37 

Male 65 GHD New Era Life $44.41 

Female 65 N Aetna  $88.96 

Male 65 N Blue Cross Blue Shield $94.82 

Female 66 F Humana $140.02 

Male 66 F Amerigroup (Anthem) $159.62 

Female 66 G Medico $117.48 

Male 66 G Blue Cross Blue Shield $126.36 

Female 66 GHD Medico $40.53 

Male 66 GHD New Era Life $45.54 

Duration Institution Yield to Maturity* 

1 year Comenity Direct 0.70% 

2 year Comenity Direct 0.75% 

3 year Quorum 1.00% 

4 year Connexus CU 0.91% 

5 year Pentagon FCU 1.10% 

Duration Institution Yield to Maturity* 

3 year Oceanview 2.35% 

4 year Oceanview 2.60% 

5 year Atlantic Coast 3.00% 

7 year Sentinel Life 3.10% 

10 year Atlantic Coast 3.20% 

Medicare Supplement Rates 
Lowest Medicare Supplement Rates 

For 85258 Maricopa County 

Interest Rates 

Highest CDs and Share Rates 
Highest National Rates 

Highest Fixed Annuity Rates 
Highest Arizona Rates 

Rates are accurate at the time of production. Included in the list 

are fraternal organizations, service organizations, and 

carriers with ratings above B+. 

*Source: CSG Actuarial effective dates 09/01/2021 

Rates are accurate at the time of production. We include banks  

and federal credit unions in our national search. All have FDIC or 

NCUA Insurance. *Source: BankRate.com 09/01/2021 

Rates are accurate at the time of production. Excluded from the 

list are fraternal organizations, service organizations, and carriers 

with ratings below B *Source: AnnuityRateWatch 09/01/2021 

Visit us Online at  
www.AZMedicare101.org 

 
Visit us Online at  

www.LyfeAdvisors.com 
(480)626-0296 

 
7300 N Via Paseo Del Sur 

 Suite 204,  
Scottsdale, AZ 85258 

  
Leading Your Financial Education 
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How Do I Claim Social Security From  

My Ex Spouse’s Earnings? 
 

As divorce has become commonplace in the 
United States in 2021, we often get asked how to 
claim Social Security benefits off an                    
ex-spouse’s earnings record? And how do you 
find out how much your eligible for from the ex? 
 
Spousal benefits are an important part of Social 
Security retirement benefits. A spousal benefit is 
available to provide for a spouse who has a lower 
benefit due to a lower earnings record over his or 
her lifetime.  
 
Quite often, there is a division of labor among a 
married couple, where one works full time 
throughout his or her career, and the other either 
works in the home, perhaps caring for children, or 
works part time or sporadically outside the home 
throughout his or her working years. This situation 
can result with one member of the couple having 
a much higher lifetime earnings record than the 
other, which then leads to a much higher Social 
Security benefit versus the member of the couple 
with the lower earnings record. 
 
When there is a significant disparity between the 
two earnings records, Social Security provides a 
way for the lower-earning spouse to receive an 
increase to his or her benefits, up to a maximum 
of 50% of the full retirement benefit of the spouse 
with the higher earnings record. It’s a very 
straightforward process if the couple is still 
married — and relatively easy to determine the 
amount of the possible spousal benefit for 
planning purposes. 
 
However, in the case of a divorced couple (who 
we’ll call Jane and John, for our example), this 
can be a bit more complicated.  
 

 

First of all, we must clarify the requirements that 
must be met in order for a spousal benefit to be 
available for Jane. As with all Social Security 
benefits, Jane must be at least age 62. Jane’s    
ex-spouse (John) must be at least age 62 as well, 
and eligible for a retirement benefit based on his 
earnings record. Also, Jane must not be eligible 
for a retirement benefit that is greater than 50% of 
John’s full-retirement age benefit. These 
requirements are no different from a married 
couple, but this is where the similarities end. 
 
(Please note that although I’ve used a female 
name as the lower earner and a male name for 
the higher earner, the gender roles could be 
reversed and the claiming situation would be the 
same. In addition, same-sex couples are treated 
exactly the same as opposite sex couples with 
regard to these examples.) 
 
In addition to the above requirements, the 
marriage between Jane and John must have 
lasted at least 10 years before the divorce. Even a 
day less than 10 years will eliminate the possibility 
of spousal benefits for Jane. Furthermore, Jane 
must be unmarried at the time she applies for 
(and while receiving) the spousal benefit.  
 

Cont. next page 
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Subsequent marriages could have occurred after 
the divorce, but in order to receive spousal       
benefits based on John’s earnings, Jane must be 
unmarried at the time of her application, and     
remain unmarried.  
 
If Jane’s divorce from John was more than two 
years ago, Jane is immediately eligible for spousal 
benefits based on John’s record, assuming all of 
the above requirements have been met. If less 
than two years have elapsed since the divorce 
was finalized, Jane is not eligible for the spousal 
benefit until one of two things have occurred:     
either 1) the two years elapse, or 2) John files for 
his own Social Security retirement benefit. 
 
So, as you can see, the eligibility requirements for 
divorcees are more complicated than the married 
couple. The process of applying for the benefit is 
similar, with a few modifications as well. 
 
In the case of a married couple, filing for a    
spousal benefit is handled by any of the three 
methods — online, over the phone, or in person at 
a local Social Security office. When applying for 
retirement benefits, your available spousal       
benefits are automatically applied for at the same 
time. 
 
In Jane’s case it can become much more       
complicated. Most likely she will need to apply by 
phone or in person at a local office, as the online 
process won’t likely meet her needs. She will 
need to provide a copy of a marriage certificate 
and a divorce decree, in order to document the 
fact that she’s eligible for the spousal benefit. She 
also should (if she has it) provide John’s Social 
Security number. 
 
If she doesn’t have his Social Security number, 
Jane should be prepared to provide as much    
information as possible about John as she can, 
including full name, date of birth, last known      
address, parents’ names, and other potentially 
relevant information in order to identify him. As 
you can imagine, having the Social Security    
number is the best and quickest way to identify 
the ex-spouse. Without the Social Security     

number, it is likely that there will be delays while 
the identification is proven. 
 
With this information, and once the identification is 
verified, Jane can complete her application for 
spousal benefits based on John’s record. John 
will be unaware of Jane’s application, and there is 
no impact to his benefit or any other benefit based 
on John’s record. 
 
The answer to the second part of the question is 
similar. In order to find out what spousal benefits 
Jane might have available, it is necessary to   
identify John and prove (with documentation) that 
Jane was married to John for at least 10 years 
and that they are divorced. Once this identification 
is complete, Social Security staff, either in person 
or on the phone, can provide information about 
what spousal benefits are available. 
 
Generally, when talking with Social Security   
staffers, asking a question about benefit amounts 
results in an answer solely based on how much 
you could receive today. Much of the time,        
delaying an application for benefits even a few 
months can result in a larger benefit amount. 
Plus, if you’re still working, you might have to give 
up part of your benefit, depending on how much 
you earn. 
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Medicare Workshops 
1 Hour Presentation - Everything you need to know 

about Medicare. We explain how Medicare works 

and what you can expect before you choose! 

THIS PRESENTATION HAS BEEN APPROVED BY MEDICARE 

Mesa Dobson Ranch Library 

Meeting Room 

2425 S Dobson Rd  

Mesa, AZ 85202  
Wednesday, July 25 6:30pm to 7:30pm 

Online Workshop 
Wednesday, September 15th  

5:30pm to 6:30pm 

Fountain Hills Library 

Conference Room 

12901 N La Montana Dr  

Fountain Hills, AZ 85268  
Thursday, July 26 5:30pm to 6:30pm 

 

Or call us to reserve your  

FREE SEAT at  

(480) 405-8444 

 Register online at  

AZMedicare101.org 

Online Workshop 
Tuesday, September 21st 

11:00am to 12:00pm 

“As a fiduciary, it is our responsibility to make sure that both the 

Health and Wealth areas of your retirement have been planned for 

accordingly.  You can’t have a sound financial plan without          

addressing both and here at LyfeAdvisors we believe that it starts 

with Healthcare!  For the last 13 years, we have been helping 

thousands of retirees all throughout Arizona and we’d love to help 

you as well.”  -  Thomas Shultz, Managing Partner 

Online Workshop 
Thursday, September 16th 

6:00pm to 7:00pm 

Online Workshop 
Monday, September 20th 

1:30pm to 2:30pm 

ALL ARIZONA 

COUNTIES 
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We appreciate your referrals! 

Your referrals are gifts to whomever you refer. By making a         

referral, you are giving them a chance to make a                            

difference in their financial future.  

Thank you for helping spread the LYFE Advisor’s message. 

AZ MEDICARE 101 IS NOW LICENSED IN ALMOST EVERY STATE IN 

THE COUNTRY GIVING US THE ABILITY TO HELP FOLKS NAVIGATE 

THIS MEDICARE MAZE NATIONWIDE! 

 
IF YOU KNOW SOMEONE THAT COULD USE OUR HELP GETTING 

READY FOR MEDICARE, WE WOULD GREATLY APPRECIATE THE 

BUSINESS! 

BE ON THE LOOKOUT FOR AN EMAIL FROM 

AZMEDICARE101.ORG SOON DETAILING THE 

PROCESS FOR THIS YEARS ANNUAL ELECTION 

PERIOD. 


