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By Thomas Shultz 

Deferred income annuities are 
great for your long-term          
retirement health, but most   
people still don’t seem to desire 
them. But if you want to quit 
worrying about running out of 
money in retirement, you may 
want to rethink that decision. 

Few of us would go without auto, 
home, life or health insurance. But 
the kind of insurance that protects 
against the risk of running out of 
money in old age is still greatly  
underutilized. It’s called a deferred 
income annuity or a longevity    
annuity. 
 
Most economist believe that     
people planning for retirement 
should strongly consider an       
income annuity. The concept of 
this type of annuity is simple. The 
buyer deposits a lump sum or    
series of payments with an insurer. 
In return, the insurer guarantees to 
pay you a stream of income in the 
future. That’s why it’s known as a 

deferred income annuity. 
 
You choose when your payments 
will begin. Most people choose  
lifetime payments starting at 
around age 70 or older.           
 
Guaranteed lifetime income is a 
cost-effective way to insure 
against running out of money    
during very old age. 
 
The main disadvantage is that the 
annuity has limited liquidity. You’ve 
transferred your money to an     
insurance company in exchange 
for a guarantee of future income.  
 

Why Doesn’t Everyone Own 
an Annuity? 
 
Given that traditional company 
pensions have largely gone away, 
there should be great demand for 
income annuities. But because of 
misleading marketing or people’s 
lack of understanding exactly how 
these products Cont. next page 
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work, the demand just isn’t there.  

 
Why? There are 2 main reasons: 

1) People overestimate their ability to invest  
money wisely. 

2) They’re also concerned that if they don’t live 
long enough, the annuity won’t be worth the 
cost. But that’s a misguided view, because it’s 
the insurance that’s the most valuable          
aspect of the annuity. 

Why Do Deferred Income Annuities 
Work So Well? 
 
Income deferral is a key part of the equation. The 
insurer invests your money so it grows until you 
begin receiving income. For instance, if you buy 
an annuity at age 55 and don’t start income      
payments until 85, you reap the advantage of 30 
years of compounded growth without current    
taxes. You reap the same growth and tax          
advantages with a 401(k) or an IRA, but with a 
nonqualified annuity (one that’s not in a retirement 
plan) you don’t have to take required minimum 
distributions (RMDs) starting at age 72 and thus 
can extend tax deferral.  Furthermore,             
nonqualified annuities aren’t subject to annual  
limits on contributions like IRAs and 401(k)s are, 
so you can stash away much more if you like.  
 
The longer you delay taking payments from       
deferred income annuities and the older you are 
when you start taking them, the greater the 
monthly payout. 
 
Second, buyers who do not live to an advanced 
old age subsidize those who do. Such risk-sharing 
is how all insurance works, whether it’s home,  
auto or longevity insurance. 
 

No More Worries about Running Out of 
Money 
 
A deferred income annuity provides unique      
flexibility in planning your retirement. Suppose 

you plan to retire at 65. You can use part of your 
savings to buy a deferred income annuity that will 
provide lifetime income starting at 75, for           
example. Then, with the balance of your            
retirement money, you only need to create an   
income plan that gets you from age 65 to 75 — 
instead of indefinitely. 
 
You don’t have to deal with the uncertainty of   
trying to make your money last for your entire   
lifetime. 

A recent Brookings Institute report makes a      
similar point. An income annuity can substitute for 
bonds in a portfolio. For instance, suppose a   
couple’s allocation is 60% equities and 40% 
bonds. The couple could safely sell all their bonds 
and use the proceeds to buy an income annuity. 
Holding an annuity provides stability in a           
retirement portfolio … making it unnecessary to 
hold bonds or hold the same type of bonds in a 
portfolio (long term/over 10 years).  Also, since 
you know you’ll have assured lifetime income later 
on, you can feel less constrained about spending 
money in the early years of your retirement. 

A Couple of Annuity Options to        
Consider 
 
If you’re married, you and your spouse can each 
buy individual annuities or you can purchase a 
joint payout version, where payments are       
guaranteed as long as either spouse is living. 
 
What happens if you die before you start receiving 
payments or after only a few years when the total 
amount of payments received is less than the 
original deposit? To deal with that risk, most     
insurers offer a return-of-premium option that 
guarantees your beneficiaries will receive the  
original deposit premium. 
 
If you’d like to see what retirement could 
look like for you, we would love the chance 
to show you our skills!      

   Thomas Shultz 
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We appreciate your referrals! 

Your referrals are gifts to whomever you refer. By making a 

referral, you are giving them a chance to make a difference 

in their financial future. Thank you for helping spread the 

LYFE Advisor’s message. 

AZ MEDICARE 101 IS NOW LICENSED IN ALMOST EVERY 

STATE IN THE COUNTRY GIVING US THE ABILITY TO HELP 

FOLKS NAVIGATE THIS MEDICARE MAZE NATIONWIDE! 

 

IF YOU KNOW SOMEONE THAT COULD USE OUR HELP 

GETTING READY FOR MEDICARE, WE WOULD GREATLY 

APPRECIATE THE BUSINESS! 

SUPER BOWL FAVORITE FOOD MAP 
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REITs historically have delivered competitive 
total returns, based on high, steady dividend 
income and long-term capital appreciation. 
Their comparatively low correlation with other 
assets also makes them an excellent portfolio 
diversifier that can help reduce overall 
portfolio risk and increase returns.  

Why should I invest in REITs? 
REITs are total return investments. They typically 
provide high dividends plus the potential for 
moderate, long-term capital appreciation.       
Long-term total returns of REIT’s tend to be 
similar to those of value stocks and more than the 
returns of lower risk bonds. 
 
Because of the strong dividend income REITs 
provide, they are an important investment both for 
retirement savers and for retirees who require a 
continuing income stream to meet their living 
expenses. REITs dividends are substantial 
because they are required to distribute at least 90 
percent of their taxable income to their 
shareholders annually. Their dividends are fueled 
by the stable stream of contractual rents paid by 
the tenants of their properties. The relatively low 
correlation of listed REIT stock returns with the 
returns of other equities and fixed-income 
investments also makes REITs a good portfolio 
diversifier. REIT returns tend to “zig” when those 
of other investments “zag,” helping to reduce a 
portfolio’s overall volatility and improve its returns 
for a given level of risk. 
 
REITs historically offer investors; 1) Competitive 
Long-Term Performance:  REITs have provided 
long-term total returns similar to those of other 
stocks.  2) Substantial Stable Dividend Yields: 
REITs’ dividend yields historically have produced 

a steady stream of income through a variety of 
market conditions.  3) Transparency: Independent 
directors, analysts and auditors, as well as the 
business and financial media monitor REITs’ 
performances and outlook. This oversight 
provides investors with a measure of protection 
and more than one barometer of a REIT's 
financial condition.                         
4) Diversification: REITs offer access to the real 
estate market typically with low correlation with 
other stocks and bonds. 
 

Who invests in REITs? 
Currently approximately 145 million 
Americans are invested in REITs directly or 
through REIT mutual funds or exchange-traded 
funds (ETFs). In addition, institutional investors 
like pension funds, endowments, foundations, 
insurance companies and bank trust departments 
invest in REITs. 
 

Is homeownership a substitute for 
investing in REITs? 
A house is a consumption good, not an 
investment, particularly when financed with a 
sizable mortgage. It does not produce current 
income, but rather requires regular mortgage 
interest, real estate tax, insurance payments and 
maintenance costs. In contrast, REITs represent 
investments in commercial real estate, which 
generates continuing income flow from rents. 
 
Additionally, a REIT can be a liquid investment 
that is diversified across a range of real estate 
properties in a variety of geographic locations. By 
comparison, a house is a comparatively illiquid 
asset whose investment risk is not diversified, but 
rather highly concentrated. REITs are real estate 
working for you. 

Is It Time To Consider  
Purchasing A REIT? 

Real Estate Investment Trusts Explained 
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I’m not exaggerating when I say that the month of 
January literally flew right by!  Getting acclimated 
to my new job has been anything other than a 
slow process, as Thomas threw me directly into 
the fire with the Broker Dealer change for 
LyfeBeast. 
 
I just want to thank our clients for being so 
welcoming, understanding and nice.  Thomas was 
not exaggerating when he said that all of you are 
like family. 

 
To our financial clients, I’ve really enjoyed getting 
to know those I have spoken to and met.  I loved 
hearing your stories and getting to learn your 
personalities.   
 
Hearing about experiences from glamping all over 
the country, raising farm animals, secret tips and 
tricks for making the best fajitas, to our similarities 
in online shopping, my first few weeks at 
LyfeBeast have really been enjoyable.   
 
Thank you to those that have completed the   
Docu-sign packets.  I’m hoping that by the time 
you’ve received this newsletter, we’re at 100 
percent completion with the transfers and have 
moved on to the 2

nd
 phase of this process.   

 
For those that have distributions, you will be 
hearing from me again for another document to 
Docu-sign.  As Thomas has told most of you, we 
are trying our best to have zero disruptions when 
it comes to distributions, but the month of 
February might have a slight delay in you 
receiving your normal payments. 
 
We fully anticipate that come March, everything 
will be back to normal and your previously 

regularly scheduled date to receive 
funds will be the same.  
 
This change has required tons of working hours 
and has turned into lots of late nights in the office 
for me.  With that said, our son Jackson has 
become a regular visitor at our office over the last 
month along with our dog, Adobo.   

 
Even though we are all working, the time we are 
able to spend all together at the office actually is 
pretty nice.   
 
Thomas and I have switched roles these last few 
weeks and he has been taking care of the kids 
(see photo) and I think it has not only made our 
son really happy but Thomas as well. 
 

 

   Coralyn Shultz 

Coralyn’s Corner 
Every month, my corner is to keep you updated on changes in our world, 
AZMedicare101.org and LyfeAdvisors.    
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At the back of 

the Paseo 
Village 

Shopping 
Center is “The  

Vig” Restaurant, 

an upscale 
neighborhood 

tavern.  

This is one of 5 

locations throughout the valley owned by 
restauranteurs, Tucker Woodbury and Jim Riley. 

As with many Arizonians, Tucker grew up in 

Colorado and came here in 1990 and Jim 
moved here from upstate New York in 1980.  

Jim settled in the Arcadia area and this is where 
the first “Vig” Restaurant started in 2006.  

Today, they have 5 separate locations, all 

having a large outdoor patio, fireplace/fire pits, 
sport screens, and sometimes live music. 

The menu is consistent at each location 

consisting of appetizers, salads, burgers, 
sandwiches, tacos, and a few select entrees.  

Their hours are Mon - Thurs 11-10 pm;           
Fri 11-11 pm; Sat 10-11 and Sun 10-10. 

Every Saturday and Sunday, Brunch is on 

the menu from 10-2:00. Their Brunch 
selections include some favorites such as 

steak & eggs, lemon ricotta pancakes, 
ladera french toast, benedict rancheros 

and a mini cinnamon roll skillet to name a 
few as well as many of the regular fare. 

My husband and I chose a Saturday morning 

to try out the Brunch menu.  

We sat next to the fireplace in the outdoor 

patio and we were screened away from the 
parking lot and the weather was lovely.  

He chose the steak and 
eggs and I had the 

harvest veggie quiche.  
At first the portions  

looked small to my 
husband but they were in 

fact quite filling.  

We both loved the coffee 
but remember I am not a 

connoisseur of the 
beverage, so it doesn’t 

take a lot to please me.  

My quiche was fantastic!  It was just the right 

size and the crust 

was so light and 
flaky. 

 
If you are in need 

of a quick meal 

that offers great 
food  and a 

wonderful 
atmosphere be 

sure and check 
out “The Vig” at 

one of the five 

locations in Phoenix.  Maybe a great lunch 
after an appointment at our office just might be 

in your future. 

Rita Henderson 

 

rita’s reVieWs 
Every month, my husband and I enjoy trying out places to eat.  This 
month we enjoyed another new next door neighbor, “The Vig” in 
McCormick Ranch. 
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As I made one of my most recent Medicare 
presentations, I smiled to the familiar comment: 
“Why do they have to make this so complicated 
for old people”? This is coming from a PhD 
professor, by the way. Like anything else, if it is 
your job, it seems easy. But if I were to look 
through the microscope or at the myriad of 
documents in her profession, I would be lost. 

This time of year can be particularly confusing to 
seniors and their helpers. It starts with the AEP or 
Annual Election Period for Medicare, which runs 
from October 15th to December 7th each year. 

How AEP Works 
 

During this time Medicare beneficiaries have the 
following options: 

1) Enroll in, change or drop Medicare Part D 
Prescription Drug plans 

2) Change from Original Medicare to a Medicare 
Advantage Plan 

3) Change from a Medicare Advantage Plan back 
to Original Medicare 

4) Switch from one Medicare Advantage Plan to 
another Medicare Advantage Plan, with or without 
a drug plan included 

Any changes elected during this period will be 
effective the following January 1

st
. 

This is to be contrasted with the Medicare 
Advantage Open Enrollment Period (OEP) that 
runs from January 1st to March 31st each year. 
This period allows beneficiaries to make a change 

only if they are currently enrolled in a Medicare 
Advantage Plan. The allowed changes are: 

How OEP Works 
 
1) Switch from one Medicare Advantage Plan to 

another 
 
2) Disenroll from a Medicare Advantage Plan and 

return to Original Medicare 
 
3) If you have a Medicare Advantage with 

Prescription Drug Plan, you could switch to 
original Medicare and join a separate 
Medicare Prescription Drug Plan 

 
The biggest distinction is that the current period 
applies only to people that are currently enrolled 
in a Medicare Advantage Plan. Changes will be 
effective on the first day of the month following 
receipt of the request. 

Should one disenroll from a Medicare Advantage 
Plan within 12 months of joining the Medicare 
Advantage Plan, it is possible to also purchase a 
Medigap or Medicare Supplement Plan without 
underwriting. It is important to note that generally 
speaking this is a one-time opportunity. Should 
one make the change and return to Original 
Medicare after the first 12 months, the insurance 
company may require the applicant to answer 
health questions in order to qualify for a 
Supplement or Medigap plan. 

The challenge becomes that one never really 
knows how good the plan is until it’s time to use it. 
So, if you don’t have much usage in the first year, 
you might not really know  
 

Medicare Hack #27 

AEP vs OEP 
KNOW THE DIFFERENCE 

Cont. next page 
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how well the plan works. 
Taking advantage of the plan 
benefits in the first year is 
probably one of the best tests 
to see how the plan works. 

Another confusing feature of 
Medicare is the Preventive 
Benefits. There are distinctions 
between these benefits. 

The “Welcome to Medicare” 
benefit is only allowed once 
and must be completed within 
12 months of enrolling into 
Medicare Part B. This exam is 
targeted to determine the 
current state of an individual’s 
medical and social health 
history as they relate to overall 
health. It may include a 
questionnaire that checks for 
any cognitive impairment, upon 
request. If the provider accepts 
Medicare assignment, there is 
no cost. If the provider orders 
additional tests or services or 
any other items not covered by 
Medicare, there may be a 
charge. 

The Medicare website explains 
the Annual Wellness benefit: 
“Wellness visits are available 
once per year after the second 
year after an individual enrolls 
in Medicare Part B. These visits 
serve the same purpose as the 
“Welcome to Medicare” visit but 
include any health history 
updates, detection of any 
cognitive impairment, 
personalized health advice, a 
list of any risk factors one may 
have and treatment options, 
and a screening schedule for 

preventive services. If your 
provider accepts Medicare 
assignment, coinsurance and 
the Part B deductible may 
apply if the provider performs 
additional tests or services 
whether covered or not covered 
by Medicare during the same 
visit.  
 
Annual physical examinations 
are generally not covered by 
Medicare but a host of 
preventive and screening 
services are available at little or 
no cost.  

The Medicare Advantage 
Exception: Most Medicare 
Advantage (Part C) plans 
include annual physical 
examinations along with the 
preventive and screening 
services on the list mentioned 
above. 

 

Let us help you 

navigate the  

Medicare Maze.  

 

Give us a call at  

480-626-0296 
  

We are here to help! 

7300 N Via Paseo Del Sur,  
Suite 204 

Scottsdale, AZ  85258 
 

(480) 626-0296 

We’re on the corner of   
Hayden & McCormick 

Ranch Parkway right beside 
Luci’s and right above 

Crumble Cookie 
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February Quiz 
Question 1:  

Which awards show normally occurs 

at the end of February? 

 

A.  Grammy Awards 

B.  Golden Globes 

C.  Academy Awards 

 

Question 2:  

Which Legendary character is      

recognized on the 12th of February?  

 

A.  Johnny Appleseed 

B.  Paul Bunyan 

C.  William Tell 

 

Question 3: Which criminal is       

associated with the St. Valentine’s 

Day massacre?  

 

A. Machine Gun Kelly 

B.  Al Capone 

C.  Tony Soprano 

 

Answers for January 
 
Question 1: Who added the month 

of January to the Calendar? 

 

 B. Romans 
 
Question 2: January is named after 
Janus.  What is he the God of?  
 

C.  Doors and Gates 

 

Question 3: January Jones is an  

actress best known for portraying 

Betty Draper in what TV series?  

 

A.  Mad Men 

Sudoku 

January Sudoku Solution 



10  

Volume 4, Issue 2   February 2021 

 

Gender Age Plan Carrier Premium* 

Female 65 G Amerigroup (Anthem) $110.46 

Male 65 G Blue Cross Blue Shield $117.31 

Female 65 GHD New Era Life $40.37 

Male 65 GHD New Era Life $44.41 

Female 65 N Aetna  $88.96 

Male 65 N Blue Cross Blue Shield $92.51 

Female 66 F Aetna $131.78 

Male 66 F Blue Cross Blue Shield $146.76 

Female 66 G AARP United Healthcare $113.90 

Male 66 G Blue Cross Blue Shield $123.28 

Female 66 GHD New Era Life $41.40 

Male 66 GHD Mutual Of Omaha $50.44 

Duration Institution Yield to Maturity* 

1 year CFG Community 0.67% 

2 year Comenity Bank 0.75% 

3 year Comenity Bank 0.85% 

4 year 1st Internet 0.86% 

5 year First Nat Bank 1.00% 

Duration Institution Yield to Maturity* 

3 year Western United 2.45% 

4 year Oceanview 2.60% 

5 year Nassau 3.10% 

7 year Nassau 3.20% 

10 year Sentinel Security 3.00% 

Medicare Supplement Rates 
Lowest Medicare Supplement Rates 

For 85258 Maricopa County 

Interest Rates 

Highest CDs and Share Rates 
Highest National Rates 

Highest Fixed Annuity Rates 
Highest Arizona Rates 

Rates are accurate at the time of production. Included in the list 

are fraternal organizations, service organizations, and 

carriers with ratings above B+. 

*Source: CSG Actuarial effective dates 02/01/2021 

Rates are accurate at the time of production. We include banks  

and federal credit unions in our national search. All have FDIC or 

NCUA Insurance. *Source: BankRate.com 02/01/2021 

Rates are accurate at the time of production. Excluded from the 

list are fraternal organizations, service organizations, and carriers 

with ratings below B *Source: AnnuityRateWatch 02/01/2021 

Visit us Online at  
www.AZMedicare101.org 

 
Visit us Online at  

www.LyfeAdvisors.com 
(480)626-0296 

 
7300 N Via Paseo Del Sur 

 Suite 204,  
Scottsdale, AZ 85258 

  
Leading Your Financial Education 
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WILL SOCIAL SECURITY STILL BE 
THERE IF I WAIT TO CLAIM IT? 

 

If you’ve been planning to wait until age 70 to 

claim your Social Security retirement benefits but 

are worried your full benefit won’t be there when 

you get there, you’re not alone. 

 

There’s been no shortage of hand-wringing about 
the health of the federally run retirement program, 
and you’ve surely heard projections that benefits 
might be cut by 20% or more as early as 2026. 
Does that mean you should take benefits earlier 
than planned to lock in your payout? 
 
The Congressional Budget Office has projected 
future cuts to Social Security retirement benefits 
that may panic some people. Yet, the labor 
market rebound has been stronger than CBO 
anticipated. 
 
Benefit cuts are not inevitable. With a new 
administration and Congress in place, Social 
Security legislation could find its way to 
lawmakers in the next year or two.  
 
Despite polarization around many issues including 
a stimulus bill during the pandemic, Americans 
are not polarized on Social Security and Congress 
can pass legislation that would prevent benefit 
cuts in the future. 
 
You have to distinguish hard facts from 
speculation.  Social Security has plenty of money 
to pay benefits for the next 10 to 15 years with 
huge reserves and we already know change 
doesn’t happen overnight. 
 
Yet, changes have to be made to close the 
financing gap to avoid future benefit cuts. 
Lawmakers are worried though, as Seniors are 
“always voters” and would vote lawmakers out of 

office if they cut benefits. 
 
Social Security retirement benefits are financed 
through an annual payroll tax of 6.2% paid by 
employees and 6.2% paid by employers, up to 
incomes of $142,800 this year, a threshold that 
increases each year. Self-employed people pay 
12.4%. 
 
Originally, the payroll tax covered the cost of 
paying most of Social Security retirement benefits. 
Other much smaller sources of revenue come 
from interest earnings on the Social Security Trust 
Fund and tax paid by those who receive Social 
Security benefits. 

 
In short, there are two basic ways to protect the 
future of Social Security retirement benefits. One 
is to raise revenue through payroll taxes and the 
other is to cut benefits. Most legislation introduced 
in the last Congress, but not passed, proposed 
raising revenues. 
 
Under the current system, the Cont. next page 
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earliest you can claim is age 62, but you will      
receive reduced benefits for the rest of your life. 
Claiming at your full retirement age gives you 25% 
to 30% more and waiting until age 70 gives you 
delayed retirement credits of 8% per year          
between ages 66 and 70, if you were born in 1943 
or later. 
 
For example, say your payout at 66, your full      
retirement age, would be $1,000 a month. If you 
claimed early at age 62, you’d receive just $750 a 
month. If you wait until 70, you get $1,320 per 
month. 
 
When deciding when to claim, consider: 
 
• How long are you likely to live? No one knows 

for sure but there are ways to estimate your       
longevity. Men who are 65 today on average 
are expected to live to 84, and women to 86.6,        
according to the Social Security Administra-
tion’s actuarial table. How long did your par-
ents live? What is your current health like? Do 
you have any chronic medical conditions that 
could shorten your life? 

 
• What other financial resources do you have? If 

you have other assets you can use, it makes 
sense to wait at least until your full retirement 
age (66 or 67 for those born after 1943). 

 
• Are you still working? If you are between ages 

62 and 70, and still have a regular paycheck, 
it’s easier to wait to claim. Most likely, you 
don’t need the money. 

 
In the midst of the pandemic and with the rollout 
of the vaccines under way, Social Security is     
unlikely to be a priority this year. Yet, after the 
midterm Congressional elections or sometime 
during the Biden administration experts say     
Congress could take up the issue.  
 
There is a fix for Social Security. The cuts 
would not be until 2024 or 2031 based on the 
impact of COVID-19, and the cuts are based on 
projections. Projections aren’t crystal balls. 
 

If you’re near retirement — 60-plus — you can 
count on receiving Social Security in its      
present form, not detectably different than the 
current one. 
 

FEBRUARY 2021 

ALTERNATIVE BOND RATES 

 

12 Month Coupon 

6.00%  
Dividend Paid Monthly* 

 

36 Month Coupon 

6.25%  
Dividend Paid Monthly* 

 

60 Month Coupon 

7.50%  
Dividend Paid Monthly* 

 

 

TO FIND OUT MORE  

CONTACT US AT  

(480) 626-0296 
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Mesa Dobson Ranch Library 

Meeting Room 

2425 S Dobson Rd  

Mesa, AZ 85202  
Wednesday, July 25 6:30pm to 7:30pm 

Fountain Hills Library 

Conference Room 

12901 N La Montana Dr  

Fountain Hills, AZ 85268  
Thursday, July 26 5:30pm to 6:30pm 

 

Come visit us at our new location located on the corner 

of Hayden and McCormick Ranch Parkway 

 

7300 N Via Paseo Del Sur, Suite 204 

Scottsdale, AZ  85258 
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Medicare Workshops 
1 Hour Presentation - Everything you need to know 

about Medicare. We explain how Medicare works 

and what you can expect before you choose! 

THIS PRESENTATION HAS BEEN APPROVED BY MEDICARE 

Mesa Dobson Ranch Library 

Meeting Room 

2425 S Dobson Rd  

Mesa, AZ 85202  
Wednesday, July 25 6:30pm to 7:30pm 

Online Workshop 
Wednesday, February 17th 

5:30pm to 6:30pm 

Fountain Hills Library 

Conference Room 

12901 N La Montana Dr  

Fountain Hills, AZ 85268  
Thursday, July 26 5:30pm to 6:30pm 

 

Or call us to reserve your  

FREE SEAT at  

(480) 405-8444 

 Register online at  

AZMedicare101.org 

Online Workshop 
Tuesday, February 23rd 

11:00am to 12:00pm 

“As a fiduciary, it is our responsibility to make sure that both the 

Health and Wealth areas of your retirement have been planned for 

accordingly.  You can’t have a sound financial plan without          

addressing both and here at LyfeAdvisors we believe that it starts 

with Healthcare!  For the last 13 years, we have been helping 

thousands of retirees all throughout Arizona and we’d love to help 

you as well.”  -  Thomas Shultz, Managing Partner 

Online Workshop 
Thursday, February 18th 

06:30pm to 07:30pm 

Online Workshop 
Monday, February 22nd 
1:30pm to 2:30pm 

ALL ARIZONA 

COUNTIES 


