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By Thomas Shultz 

Too many Americans don’t have 
enough money saved for           
retirement. This makes              
understanding how to stretch    
limited retirement resources of  
paramount importance, especially 
in a market like we’re in today. 
 
For the last 13 months, investors 
have enjoyed an almost             
uninterrupted rally for the ages. 
Since the iconic Dow Jones, S&P 
500 and technology-reliant Nasdaq 
Composite hit their bear-market 
bottoms on March 23, 2020, these 
widely followed indexes have 
gained 83%, 87%, and 106%,    
respectively, through the end of 
April. 
 
In one respect, things couldn't   
possibly be better for equities. The 
Federal Reserve has pledged to 
keep lending rates at or near      
historic lows for years. Meanwhile, 
Washington seems to be rolling 
out trillion-dollar spending        
packages one after another. We 

could be on the cusp of one of the 
strongest growth periods for the 
U.S. economy that we've ever 
seen. 
 
On the other hand, the stock    
market isn't known to go up in a 
straight line. History tells a far    
different story of what's to          
potentially come -- and you may 
not like it. 
 

History Suggests Major 
Correction On The Horizon 

 
To state the obvious, it's            
impossible to precisely pick when 
a stock market crash will occur, 
how long it'll last, how steep the 
decline will be, and in many       
instances, what will be the primary 
cause of the crash. Last year, few 
had "once-in-a-century pandemic" 
penciled in on their cheat sheets. 
 
Nevertheless, history is pretty 
clear that when  

Cont. next page 
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certain parameters are hit, a crash or sizable    
correction has occurred. Although the market 
doesn't follow averages always, it does tend to 
mirror history quite closely. 
 
For months, the biggest telltale indicator of an    
upcoming crash has been the S&P 500's Shiller 
price-to-earnings (P/E) ratio, which is also      
commonly known as the cyclically adjusted P/E 
ratio (CAPE). The S&P 500's Shiller P/E is a 
measure of average inflation-adjusted earnings 
from the previous 10 years. 
 
On April 26

th
, with the S&P 500 closing at a fresh 

all-time high, the Shiller P/E ratio crept up to 
37.62. That's well over double the average Shiller 
P/E (16.81) for the benchmark index since 1870 
and its highest level since the dot-com bubble 
nearly two decades ago. 
 
But doubling up the average S&P 500 Shiller P/E 
ratio throughout history isn't what's scary. What's 
worrisome is if you analyze how the S&P 500   
responded each and every time the Shiller P/E 
has previously hit and sustained a ratio above 30 
during a bull market. The 30 level has only been 
breached five times since 1870 in a continuous 
bull market, and in each of the previous four     
instances, the S&P 500 eventually declined by 
20% to 89% from its peak. Though a Great       
Depression-esque 89% plunge is extremely      
unlikely today, a 40% or greater decline is quite 
possible, based on history. 
 
Stocks Don’t Go Straight Up Always 
 
History has given us an inside look at what      
happens following bear-market declines, too. 
Since 1960 (a year I've chosen for the sake of 
simplicity), there have been nine bear markets. In 
each of the previous eight (i.e., not including the 
coronavirus crash), there was at least one        
double-digit percentage crash or correction within 
three years of reaching the bear-market bottom. In 
aggregate, these eight bear markets yielded 13 
double-digit moves lower within three years of a 
bottom. That's one or two sizable crashes or    
corrections following every bear market. 

As a reminder, we're more than 13 months       
removed from the S&P 500's bear-market bottom 
and we've yet to see a double-digit decline in the 
index. 
 
Keeping in mind that the market doesn't strictly 
adhere to averages, it's also worth pointing out 
that the S&P 500 has experienced a 10% or 
greater decline once every 1.87 years since 1950. 
Big declines are commonplace in the stock     
market, but there's no need for them to be feared 
if you are prepared. 
 
Why Procrastinators Get Slaughtered 
 
One of the scary statistics that often gets        
overlooked about stock market crashes and     
corrections is how quickly they happen. 
 
Out of 38 double-digit declines in the S&P 500 
since the beginning of 1950, 24 of these dips 
have hit their bottom in 104 or fewer calendar 
days, or about 3.5 months. Another seven found 
their trough somewhere between 157 and 288 
calendar days, or between five and 10 months. 
That leaves just seven double-digit declines in 71 
years that took more than a year to find a bottom. 
 
Even more important, history tells us that crashes 
and corrections are a great buying opportunity if 
your portfolio is prepared accordingly. Each and 
every one of these 38 double-digit declines was 
eventually put in the rearview mirror by a bull  
market rally. 
 
The Bottom Line 
 
The last 13 months have had that euphoric 
“sugar high” that we all used to get as kids eating 
candy.  It sure feels great in the moment, but 
when it ends, it ends badly. 
 
If you haven’t made changes to your current    
portfolio and are in more than 50% equities, now 
is the time for us to talk. 

   Thomas Shultz 
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We appreciate your referrals! 

Your referrals are gifts to whomever you refer. By making a         

referral, you are giving them a chance to make a                            

difference in their financial future.  

Thank you for helping spread the LYFE Advisor’s message. 

AZ MEDICARE 101 IS NOW LICENSED IN ALMOST EVERY STATE IN 

THE COUNTRY GIVING US THE ABILITY TO HELP FOLKS NAVIGATE 

THIS MEDICARE MAZE NATIONWIDE! 

 
IF YOU KNOW SOMEONE THAT COULD USE OUR HELP GETTING 

READY FOR MEDICARE, WE WOULD GREATLY APPRECIATE THE 

BUSINESS! 

It’s NBA Playoff Time  
(Favorite Team by Region) 
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This past month has flown by once again and its 
hard to believe that we are already in the month of 
May. 
 
I am starting to get really settled in here at 
LyfeAdvisors and am trying to up my knowledge in 
the Medicare space as well.   
 
As I take on more and more calls from clients, one 
thing that I am starting to figure out is that we 
definitely do more service on Medicare than 
money.  Financial transactions are easy, but 
Medicare seems to always have moving targets or 
depends on who you speak with that day as to the 
answer that you get. 
 
While service is in my DNA (it’s actually 
something I enjoy/solving problems) I have never 
received so many “thank you” messages for just 
doing our job, taking care of our clients. 
 
When you work as much as we do, things outside 
of the office sometimes start to take a backseat.  
Thomas and I are excited for our son Jackson to 
get back to sports and his football team is already 
in full swing. 
 

Two weekends 
ago, his team 
participated in the 
“Big Man” 
competition out at 
Fear Farm.  
Although we 
wouldn’t consider 
Jackson 
abnormally big for 
his age, he is one 
of the largest on 

his team and his coach asked that 
we take part in the competition. 
 
We didn’t really know what to expect, but I am 
glad we joined because it was a great experience 
for the boys and was a great way for us parents to 
get a tan! (my shoulders are still peeling). 
 
The team competed in tire flips, weight lifting, sled 
pushing and tug of wars with other teams 
throughout the state. 
 
Our boys did their best but I think we all (parents 
and players included) came away with the 
realization that we have a long way to go to 

compete with some of 
the size throughout 
Arizona.  There were 
10 year olds on some 
of these teams that 
were 5 and a half feet 
tall and over 200 
pounds already. 
 
On our way back to 
Scottsdale, we stopped 
for lunch and as you 
can see our little one 
was completely 
exhausted.  It was 
crazy to see Thomas 
carrying him around 

and it reminded me of just how fast time flies by 
and how we need to cherish these moments 
because they will be gone before you know it! 
 
   

   Coralyn Shultz 

Coralyn’s Corner 
Every month, my corner is to keep you updated on changes in our world, 
AZMedicare101.org and LyfeAdvisors.    
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In my pursuit to eat at 
every breakfast location in 
Phoenix, our latest 
experience was at Hash 
Kitchen in North Scottsdale 
on Frank Lloyd Wright 
Blvd. One thing I learned 
immediately was to 
prepare in advance. We 
arrived at 11:30 and had to wait on hour to be 
seated. So, a word of warning, use the online 
waiting list before you go or be prepared to wait. 
There are 5 locations throughout Arizona. This 
is a family-owned business by the Maggiore 
Group, who also owns and operates Tomaso’s 
Italian Restaurant, Tomaso’s When in Rome, 
The Sicilian Butcher, The Sicilian Baker, 
Tommy V’s Urban Kitchen and Tommy V’s 
Osteria Pizzeria.  

Hash Kitchen is known for its “Build Your Own 
Bloody Mary Bar” with over 50 toppings to 
choose from. They also have 9 different 
versions of Bloody Mary’s if you don’t want to 
build your own. Their drink menu consists of 
coffees, teas, juices, and a variety of cocktails 
and mimosas. 

Once we were seated the menu was unique 
and the presentation of the dishes was 
definitely one of a kind. Their menu consists of 
the usual appetizers, fruits and oats, pancakes, 
waffles, French toast, eggs benedict, 
scramblers and frittatas. They also have a 
Specialties and Hashes section. You can also 
order salads, burgers and sandwiches. We 
chose to do breakfast. My husband, of course, 

always has French toast. He chose the banana 
split version which was beautiful. It was almost 
too pretty to eat. My grandson had the Lucky 

Charms French toast. My mom 
had the biscuits and gravy which 
is part of the Specialties menu. I 
had the Vegetable Scrambler 
although I wanted to try the 
Avocado toast but I talked 
myself out of it. 

The food was fantastic and the 
portions were 
huge. The 
only thing I 

wasn’t impressed was their 
hash browns. They were 
just mediocre. They are 
opened everyday Monday-
Friday and on Saturday & 

Sunday 
till 3:00 
pm and each location also 
has indoor and outdoor 
seating. 

One word of warning the 
music is loud. When we 
were there on a Sunday, 
there was a live DJ on the 

turntable. My mother said it gave her a 
headache (which doesn’t take much sound 
these days), but it didn’t bother me. It did make 
conversation at the table a bit hard but if you 
are there for the drinks, which it looked like 
most were, then the louder the better! 

Rita Henderson 

rita’s reVieWs 
Every month, my husband and I enjoy trying out places to eat.  This 
month we enjoyed a new location in Scottsdale, “Hash Kitchen” in 
McDowell Mountain Ranch. 
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Recent proposals would allow people between the 
ages of 50 and 64 to buy into Medicare (the 
Medicare at 50 Act). 
 
The obvious question is: how much would it cost 
to buy in? If the proposal is revenue-neutral, new 
enrollees would have to pay actuarily fair 
premiums. How much would that be? 
 
Currently Medicare spends $11,582 a year per 
beneficiary. That’s a lot more than anyone in the 
private sector is paying. The actual costs are likely 
to be a bit lower because health care costs for 
young seniors are less than costs for seniors 
currently in the program. Right now, Medicare 
doesn’t discriminate on the basis of age – all 
seniors pay the same premiums, regardless of 
how old they are. But even with an age 
adjustment, a fair premium for “young seniors” on 
Medicare is likely to be a lot higher than for 
privately purchased health insurance. 
 
It may be – in fact it is almost a certainty – that in 

a perfect world legislators plan on charging the 

new enrollees a lot less than actuarially fair 

premiums. For example, Medicare currently 

charges enrollees 25 percent of the real cost of 

Part B (doctor services). If young enrollees got the 

same deal, the other 75 percent would be a gift 

from Uncle Sam. 

 

But if that is what legislators have in mind, the 
young seniors should make a counter offer: “Send 
us the subsidy in the form of a check we can 
deposit in our bank account and let us stick with 
the insurance we already have.” 
 
There are several reasons why the counter offer 

makes sense. Let’s take a brief look. 
 
Medicare A & B Alone Is Not Enough  
 
Anyone who leaves an employer plan to join 
Medicare will immediately become aware of some 
stark differences. To begin with, Medicare doesn’t 
have any cap on catastrophic costs for the patient 
– something all private insurance is required to 
have. If a Medicare enrollee stays in a hospital 
long enough (over a year), eventually they will 
have to pay 100 percent of the bill, no matter how 
high the costs soar. Medicare Part B has a 20 
percent coinsurance, also with no cap. And core 
Medicare doesn’t even cover drugs. 
 
It is illegal for a private insurance company to sell 
a plan like this. If they tried, the executives would 
run afoul of the law, and maybe face criminal 
penalties. 
 
To fill the holes in Medicare Parts A and B, most 
seniors purchase Medigap insurance and to 
obtain drug coverage they purchase Medicare 
Part D. As a result, seniors on Medicare end up 
paying three premiums to three plans – an 
arrangement all health economists recognize as 
cumbersome, inefficient and something non-
seniors never have to do. 
 
After all that, Medicare enrollees still don’t have 
the protection that non-seniors have when it 
comes to medication costs. Under Obamacare 
legislation, virtually all private insurance is 
required to cap the out-of-pocket costs of the 
enrollees. By contrast, seniors on Medicare (after 
paying all three premiums) still face a 5 % 

coinsurance exposure on their drug costs and 
there is no limit to how high 

Medicare Hack #22 
DOES MEDICARE FOR ALL REALLY MAKE SENSE? 

What Medicare would be like for a 50 year old based on 
current proposals 

 

Cont. next page 
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those costs can be.  

 
No More Employer Subsidy  
 
Most employees get health 
insurance through their 
employer, and employers 
typically pay 75 percent of the 
cost. Economists are convinced 
that employer payments for 
health insurance are a       
dollar-for-dollar subsidy for 
wages. Thus, employees are 
earning their benefits in the 
same way they earn their 
wages. However, the 
economists’ conclusion applies 
to employees as a group, not 
as individuals. If one employee 
turned down an employer’s 
health plan offer and enrolled in 
Medicare instead, the employer 
would not raise the employee’s 
wages by paying in cash what 
was previously paid as a 
benefit. 
 
In fact, it is illegal under the tax 
law for employees to cash out 
their benefits – receiving as 
taxable money income what 
would have been paid as a 
nontaxed in-kind benefit. 
 
No More Tax Subsidies  
 
Although Medicare enrollees 
pay premiums that are only a 
fraction of the real cost of their 
insurance, what they do pay is 
with after-tax money. Almost all 
non-seniors, by contrast, get 
tax subsidies that lower the 
cost of their coverage. At work, 
the employer’s premium 
payments are not included in 

the employee’s taxable income. 
Often, employees can pay their 
share of the premium with     
pre-tax dollars as well. 
Obamacare subsidies are all 
tax credits. Self-employed 
people who earn too much to 
get an Obamacare subsidy can 
claim a tax deduction for their 
premiums. 
 
No More Obamacare 
Premium Compression 
 
In a free market for heath 
insurance, premiums for people 
in their 50s and 60s would 
exceed premiums for those in 
their 20s by a factor of 6 to 1. 
Obamacare (the Affordable 
Care Act) limits the difference 
to 3 to 1, however. That means 
insurers are forced to 
overcharge younger buyers so 
they can undercharge older 
buyers in the market for 
individual insurance. This is just 
another of the many ways that 
health insurance for older 
buyers is subsidized in the 
current system. 
 
Give Us The Money Instead  
 
The government subsidy to 
current enrollees in Medicare is 
in the range of $8,000 to 
$9,000 a year. There are many 
details that are yet to be pinned 
down. It is hard to image a 
scenario under which young 
seniors would not be better off 
if they got their proposed 
subsidy in the form of a check 
instead of being enrolled into 
Medicare For All. 

7300 N Via Paseo Del Sur,  
Suite 204 

Scottsdale, AZ  85258 
 

(480) 626-0296 

We’re on the corner of   
Hayden & McCormick 

Ranch Parkway right beside 
Luci’s and right above 

Crumble Cookie 
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May Quiz 
Question 1:  

When was the last year the Phoenix 

Suns made the playoffs? 

 

A.  2016 

B.  2010 

C.  2014 

 

Question 2:  

What is the hottest temperature ever 

recorded in Phoenix?  

 

A.  122 degrees  

B.  127 degrees  

C.  133 degrees  

 

Question 3: When is last year the 

Suns won an NBA Championship?  

 

A. 1986 

B.  2008 

C.  Never 

 

Answers for April 
 
Question 1: What is the most     

popular American Easter candy? 

 

 A. Reese’s Mini Eggs 
 
Question 2: What is the Easter 
Bunny’s real name?  
 

C.  Egbert 

 

Question 3: Which country throws 

Easter eggs at each other?  

 

B.  Germany 

Sudoku 

April Sudoku Solution 
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Gender Age Plan Carrier Premium* 

Female 65 G Amerigroup (Anthem) $110.46 

Male 65 G Amerigroup (Anthem) $119.28 

Female 65 GHD New Era Life $40.37 

Male 65 GHD New Era Life $44.41 

Female 65 N Aetna  $88.96 

Male 65 N Blue Cross Blue Shield $94.82 

Female 66 F Humana $140.02 

Male 66 F Amerigroup (Anthem) $159.62 

Female 66 G AARP United Healthcare $113.90 

Male 66 G Blue Cross Blue Shield $126.36 

Female 66 GHD New Era Life $41.40 

Male 66 GHD Humana $51.12 

Duration Institution Yield to Maturity* 

1 year CFG Community 0.67% 

2 year Comenity Direct 0.75% 

3 year Comenity Direct 0.85% 

4 year First Nat Bank 0.90% 

5 year First Nat Bank 1.05% 

Duration Institution Yield to Maturity* 

3 year American Life 2.40% 

4 year Oceanview 2.55% 

5 year Atlantic Coast 2.80% 

7 year Liberty Bankers 2.90% 

10 year Guggenheim Life 3.10% 

Medicare Supplement Rates 
Lowest Medicare Supplement Rates 

For 85258 Maricopa County 

Interest Rates 

Highest CDs and Share Rates 
Highest National Rates 

Highest Fixed Annuity Rates 
Highest Arizona Rates 

Rates are accurate at the time of production. Included in the list 

are fraternal organizations, service organizations, and 

carriers with ratings above B+. 

*Source: CSG Actuarial effective dates 05/01/2021 

Rates are accurate at the time of production. We include banks  

and federal credit unions in our national search. All have FDIC or 

NCUA Insurance. *Source: BankRate.com 05/01/2021 

Rates are accurate at the time of production. Excluded from the 

list are fraternal organizations, service organizations, and carriers 

with ratings below B *Source: AnnuityRateWatch 05/01/2021 

Visit us Online at  
www.AZMedicare101.org 

 
Visit us Online at  

www.LyfeAdvisors.com 
(480)626-0296 

 
7300 N Via Paseo Del Sur 

 Suite 204,  
Scottsdale, AZ 85258 

  
Leading Your Financial Education 
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Almost 90% of American Workers are Counting 

on Social Security to Fund Their Retirement 

The Big Mistake They’re Making 

Millions of seniors count on Social Security to pay 
the bills, and many future retirees are planning to 
do the same. In fact, almost 90% of workers 
expect Social Security to be a top source of 
retirement income, according to a recent survey. 
But are workers putting too much faith in a 
program that may be rapidly losing steam? 

Social Security's Unknown Future 
 
Social Security is facing a significant funding 
shortfall in the coming years, and that's something 
today's workers need to know about. Right now, 
the program gets the bulk of its revenue from 
payroll taxes -- the taxes that workers pay on 
wages of up to $142,800 (that threshold changes 
from year to year). 
 
In the coming years, however, the program won't 
collect as much payroll tax revenue. The reason? 
Baby boomers will be aging out of the workforce 
and drawing their own benefits, and too few 
workers will come in to replace them. As such, 
Social Security will need to dip into its trust funds 
to keep up with scheduled benefits. 
 

 

Those trust funds won't last forever, and once 
they run dry, benefit cuts will be a necessity. And 
those cuts could be substantial. Recent 
projections point to a 21% to 25% permanent 
reduction. 
 
The average senior on Social Security today 
collects just $1,543 per month. Cutting that sum 
by 25% brings the average monthly benefit down 
to just $1,157, which amounts to just $13,887 a 
year. Given that the current poverty line is 
$12,880 for a single-person household, that cuts it 
dangerously close -- and explains why today's 
workers can't bank on Social Security too heavily 
for the future. 
 

 
 
 
 
 
 
Do Something About It Yourself 
 

Though benefit cuts will more than likely be in 
Social Security's future, the program isn't in 
danger of completely going away. Still, if you're 
working today, you should make every effort to 
save as much for retirement so you're less reliant 
on Social Security once your time in the labor 
force comes to an end.  
 
That means taking advantage of any employer-
sponsored retirement plan you're offered or 
opening up an IRA if you don't have access to a 
savings plan through work. 
 

Cont. next page 
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WANT TO MAXIMIZE YOUR  

SOCIAL SECURITY  

BENEFIT? 

CONTACT US TODAY FOR A 
FREE PERSONAL  

RETIREMENT INCOME  

EVALUATION 

(480) 626-0296 

INFO@LYFEBEAST.COM 

The good news is that if you're still a few years 
away from collecting your benefit, you still have a 
solid opportunity to build up a decent chunk of 
wealth in time for retirement.  
 
Say you're 60 and plan to retire at 67, which 
would be your full retirement age for Social Secu-
rity purposes. If you sock away at least $600 a 
month between now and then, and your IRA or 
401(k) delivers an average annual 7% return 
(which is a reasonable assumption if you invest 
pretty heavily in stocks and the market continues 
to rise or fixed coupon bonds), you'll wind up with 
about $100,000. That's a nice sum to help com-
pensate for lower Social Security benefits down 
the line. 
 
Though we don't know exactly what the future will 
hold for Social Security, preparing for benefits to 
get cut is the smart thing to do. If that doesn't hap-
pen, great -- you'll have even more money to look 
forward to. But it's best to have a backup plan giv-
en the program's shaky financial outlook, and that 
plan should largely involve building a nest egg of 
your own. 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

May 2021 

ALTERNATIVE BOND RATES 

 

12 Month Coupon 

6.00%  
Dividend Paid Monthly* 

 

60 Month Coupon 

7.50%  
Dividend Paid Monthly* 

 

72 Month Coupon 

8.50%  
Dividend Paid Monthly* 

 

 



12  

Volume 4, Issue 5   May 2021 

 

Medicare Workshops 
1 Hour Presentation - Everything you need to know 

about Medicare. We explain how Medicare works 

and what you can expect before you choose! 

THIS PRESENTATION HAS BEEN APPROVED BY MEDICARE 

Mesa Dobson Ranch Library 

Meeting Room 

2425 S Dobson Rd  

Mesa, AZ 85202  
Wednesday, July 25 6:30pm to 7:30pm 

Online Workshop 
Wednesday, May 19th 

5:30pm to 6:30pm 

Fountain Hills Library 

Conference Room 

12901 N La Montana Dr  

Fountain Hills, AZ 85268  
Thursday, July 26 5:30pm to 6:30pm 

 

Or call us to reserve your  

FREE SEAT at  

(480) 405-8444 

 Register online at  

AZMedicare101.org 

Online Workshop 
Tuesday, May 25th 

11:00am to 12:00pm 

“As a fiduciary, it is our responsibility to make sure that both the 

Health and Wealth areas of your retirement have been planned for 

accordingly.  You can’t have a sound financial plan without          

addressing both and here at LyfeAdvisors we believe that it starts 

with Healthcare!  For the last 13 years, we have been helping 

thousands of retirees all throughout Arizona and we’d love to help 

you as well.”  -  Thomas Shultz, Managing Partner 

Online Workshop 
Thursday, May 20th 

06:30pm to 07:30pm 

Online Workshop 
Monday, May 24th 

1:30pm to 2:30pm 

ALL ARIZONA 

COUNTIES 


